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ABSTRACT

For decades, the technology industry has propagated the comforting fiction that artificial
intelligence would serve as a benevolent copilot, liberating humanity from drudgery to
pursue higher-order creative endeavors. This paper demonstrates, with considerable
empirical rigor and a barely concealed sense of irony, that this narrative is a marketing
construct of breathtaking audacity. We introduce the Prometheus Index V2.1, a
validated, Open Source Intelligence (OSINT)-driven composite model designed to
quantify the precise vulnerability of legacy enterprises to hostile algorithmic takeover—a
phenomenon we term Bezosification. By synthesizing the Process Automation Suitability
Framework (PASF) [1], the Process Automation Design Engine (PADE) [2], and
neurosymbolic Al architectures [3], we demonstrate that the historical 35% ceiling on
enterprise process automation is not a permanent feature of the technological landscape
but a temporary inconvenience awaiting a sufficiently capitalized disruptor. Through an
empirical analysis of 25 global corporations across six sectors, encompassing 66 OSINT
signals subjected to a rigorous eight-phase data authenticity audit, we identify the "Sweet
Spots" for $100 billion private equity interventions, while exposing the "Value Traps"
burdened by insurmountable organizational entropy. The model achieves a
cross-validated R2 of 0.937 (Elastic Net) and 1.000 (Gradient Boosting), confirming that
the vulnerability of the analog economy is not merely quantifiable but alarmingly
predictable. We offer this work as both a strategic blueprint for the acquirers and a grim
prognosis for the acquired, and we invite the reader to update their LinkedIn profile before
our OSINT scrapers do it for them.
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1. Introduction: The Collapse of the Augmentation Myth

The contemporary discourse surrounding enterprise artificial intelligence is characterized by a remarkable
dissonance between vendor utopianism and empirical reality [1] [4] [5]. Big Tech evangelists—a species
identifiable by their TED Talk cadence, their penchant for the word "transformative," and their
conspicuous absence from the operational trenches where their software is deployed—routinely
prophesize an imminent future where "Agentic Al" seamlessly orchestrates global commerce, gently
augmenting human workers while they pursue higher-order creative endeavors [6]. The word "augment"
does a great deal of heavy lifting in this narrative, functioning simultaneously as a promise, a
reassurance, and a misdirection.

This narrative is, to employ the technical term, nonsense. An independent analysis of 177 documented
enterprise Al deployments reveals a structural gap between vendor-reported efficiency gains (mean:
42%) and independently verified gains (mean: 21%) [7]. More critically, the analysis exposes a hard
structural ceiling on autonomous execution: approximately 27-35% of enterprise process volume is
genuinely ready for autonomous Al execution under current probabilistic architectures [8] [9]. The
remaining 65-73% is protected by a combination of regulatory liability, data entropy, and the exorbitant
"Human-in-the-Loop" (HITL) tax required to prevent Large Language Models from committing what the
legal profession would characterize as "catastrophic compliance violations" [10] [11].

The HITL tax is not a temporary inconvenience awaiting a software update. It is a structural feature of
probabilistic Al systems deployed in deterministic environments. A claims adjudication system cannot be
"mostly accurate." A financial compliance engine cannot "usually" adhere to regulatory requirements. The
governance infrastructure required to manage this uncertainty—the armies of "Al Operators" whose sole
function is to supervise algorithms—is the mechanism by which the 35% ceiling is maintained [12] [13].

However, the assumption that this ceiling is permanent reflects a failure of imagination—specifically, the
imagination of Jeff Bezos. Recent reporting from multiple credible outlets indicates that Bezos is
assembling a $100 billion investment fund, internally referred to as "Project Prometheus," with the
singular objective of acquiring legacy manufacturing and industrial enterprises and subjecting them to
what we term Bezosification: the aggressive, capital-intensive acquisition of analog, friction-heavy
enterprises for the express purpose of replacing human operational architecture with deterministic,
neurosymbolic Al systems [14] [15].

The name "Prometheus" is, of course, delicious in its mythological resonance. Prometheus stole fire from
the gods and gave it to humanity, for which he was chained to a rock and had his liver eaten by an eagle
for eternity. The parallel to the technology industry's relationship with the labor market is left as an
exercise for the reader.

The critical challenge for such an endeavor is target selection. How does a predatory capital allocator
identify the most vulnerable herd members from the outside, without access to internal operational data?
This paper presents the Prometheus Index V2.1, an Open Source Intelligence (OSINT)-driven
composite model that quantifies a firm's "Agentification Upside" (AU)—the theoretical margin expansion
available through human replacement—against its "Capture Probability" (CP)—the likelihood that the
firm's data architecture and governance structure can actually support the transition [16] [17].

The model synthesizes three theoretical pillars: (1) the PASF/PADE framework for process automation
suitability assessment [1] [2]; (2) neurosymbolic Al architectures as the technological mechanism for
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breaking the 35% ceiling [3]; and (3) OSINT methodology for inferring internal organizational
characteristics from externally observable signals [18] [19]. The result is a composite index that is
simultaneously a scientific instrument, a private equity screening tool, and—we acknowledge with some
discomfort—a rather effective weapon for the very class of technology billionaires whose narrative we
find most intellectually dishonest.

We offer this model with a deep sense of irony that we trust the reader will appreciate. Science demands
truth, however unpalatable. The analog economy is inefficient, the technology to automate it is maturing
at an accelerating rate, and the capital to force the transition is mobilizing. The least we can do is ensure
that the process is conducted with methodological rigor, and that the targets are correctly identified
before the eagle arrives.

The remainder of this paper is structured as follows. Section 2 provides a comprehensive review of the
relevant literature across eight domains. Section 3 details the methodology of the Prometheus Index
V2.1, including the signal catalogue, composite index construction, and the eight-phase data authenticity
audit. Section 4 presents the empirical results for 25 global corporations. Section 5 discusses the
implications of our findings for the future of enterprise labor and the global economy. Section 6
concludes. The appendices contain the complete dataset, per-company formula calculations, signal
catalogue, statistical tables, and all visualizations.

2. Literature Review

2.1 The PASF/PADE Framework and the 35% Ceiling

The Process Automation Suitability Framework (PASF) established the first empirically grounded
taxonomy for enterprise process automation readiness [1]. By evaluating processes across eight
dimensions—structurability, risk profile, data quality, rule-boundedness, frequency, exception density,
reversibility, and stakeholder impact—PASF demonstrated that the vast majority of core enterprise
workflows reside in "Zone 1lI"; processes that require mandatory human oversight due to their high risk
profiles and low reversibility [2]. Zone | processes (fully automatable) represent approximately 15-20% of
total process volume; Zone Il processes (automatable with monitoring) represent approximately 15-20%;
Zone lll processes (human oversight required) represent approximately 60—70%.

The companion framework, the Process Automation Design Engine (PADE), translates PASF zone
classifications into step-level engineering specifications, assigning one of nine automation paradigms to
each process step [2]. The nine paradigms range from "Full Autonomous Execution” (Zone I, low risk) to
"Human-Executed with Al Advisory" (Zone lll, high risk). The empirical finding that emerges from the
combined PASF/PADE analysis is the "35% ceiling": the structural limit of what current probabilistic Al
models can achieve in a deterministic enterprise environment without incurring governance costs that
negate the efficiency gains [8].

This ceiling is not primarily a failure of the models themselves. Rather, it reflects the fundamental
mismatch between probabilistic Al—which is "usually right"—and enterprise process requirements, which
demand "always right" [9]. A financial compliance system cannot tolerate a 1% hallucination rate. A
clinical prior authorization engine cannot be "mostly accurate.” The governance infrastructure required to
manage this uncertainty is the HITL tax, and it is exorbitant. Empirical estimates suggest that the
fully-loaded cost of HITL governance adds 40-60% to the operational cost of Al deployment in regulated
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environments [10].

The PASF/PADE framework thus provides the theoretical foundation for the Prometheus Index's
Agentification Upside construct: firms with high concentrations of Zone Il processes have the most to
gain from a technological breakthrough that makes those processes safely automatable—and the most to
lose if a competitor achieves that breakthrough first.

2.2 The lllusion of Probabilistic Competence

The reliance on Large Language Models (LLMs) for enterprise automation has attracted increasing
critical scrutiny in the academic literature [20] [21]. LLMs are stochastic engines; they predict the next
most probable token given a context window. In a creative writing context, this probabilistic nature is a
feature. In a financial compliance context, it is a liability event waiting to occur [22].

Vendor-reported efficiency gains for LLM-based automation consistently overstate independently verified
results by a factor of approximately two [7]. This discrepancy is not attributable to vendor dishonesty per
se—though we do not rule this out—but rather to a systematic measurement bias: vendors measure the
efficiency of the Al agent in isolation, ignoring the massive governance and oversight infrastructure
required to keep the agent from generating what compliance officers politely term “creative
interpretations" of regulatory requirements [11].

The literature further documents the "automation paradox” in enterprise settings: organizations that
deploy Al agents for complex, high-stakes processes often find that the monitoring and correction
overhead exceeds the efficiency gains, creating a new class of "Process Operators" whose sole function
is to supervise algorithms [23] [24]. This dynamic is the primary mechanism by which the 35% ceiling is
maintained. The irony—and there is always irony—is that the Al systems marketed as labor-saving
devices often create new categories of labor specifically dedicated to managing their failures.

The regulatory literature reinforces this picture. Financial services firms subject to Basel Ill, MiFID Il, and
DORA face compliance costs that scale with the complexity of their Al deployments [25] [26]. Healthcare
organizations subject to HIPAA and FDA oversight face similar constraints [27]. The compliance burden
is not merely a cost; it is a structural barrier to autonomous Al execution that can only be overcome by
architectures that provide deterministic guarantees—which probabilistic LLMs, by definition, cannot
provide.

2.3 Neurosymbolic Al as the Technological Catalyst

The theoretical pathway to shattering the 35% ceiling lies in the synthesis of neural and symbolic Al
paradigms [3] [28]. Neurosymbolic Al combines the perceptive and communicative power of neural
networks with the deterministic, rule-based logic of symbolic Al, creating systems that can operate in
complex, unstructured environments while guaranteeing strict adherence to compliance rules [29]. This
synthesis represents the "third wave" of Al development, following the symbolic Al era of the
1970s-1990s and the deep learning era of the 2010s-2020s [30].

The key architectural innovation is the Ontological Compliance Gateway (OCG): a symbolic reasoning
layer that intercepts all proposed agent actions and validates them against a formal ontology of
permissible behaviors before execution [31]. This architecture eliminates the hallucination risk that
necessitates human oversight, reducing the HITL tax by up to 80% in empirical tests [32]. The OCG
functions as a constitutional constraint on the neural network's probabilistic outputs, ensuring that only
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actions that satisfy the formal compliance ontology are executed.

By deploying neurosymbolic architectures, Zone Il processes—previously deemed too risky for
autonomous execution—become automatable, extending the practical automation ceiling from 35% to an
estimated 55-65% [3]. This 20-30 percentage point extension is the core economic thesis of
Bezosification: it transforms the financial arithmetic of enterprise acquisition from "interesting" to
"compelling." A company that can automate 55-65% of its process volume rather than 35% generates
EBITDA margin improvements that are, in the language of private equity, "transformative."

The neurosymbolic literature also documents the importance of knowledge graph integration for
enterprise deployments [33]. By grounding the neural network's reasoning in a structured knowledge
graph of the enterprise's domain—its products, processes, regulations, and relationships—neurosymbolic
systems achieve the contextual accuracy required for high-stakes decision-making. This integration is
what distinguishes a genuine neurosymbolic enterprise Al from a chatbot with a compliance disclaimer.

2.4 OSINT Methodologies for Corporate Intelligence

Open Source Intelligence (OSINT) has emerged as a robust methodology for inferring internal corporate
characteristics from externally observable signals [34] [35]. The academic literature on OSINT for
corporate intelligence has grown substantially in the past decade, driven by the increasing availability of
structured and semi-structured data from job posting platforms, regulatory filing databases, professional
networks, and technology disclosure repositories [36].

Job posting linguistics, in particular, have been established as reliable proxies for internal process
characteristics [37]. The frequency of job postings for roles such as "Compliance Analyst,” "Claims
Adjuster," and "Manual Data Entry Specialist" provides a direct signal of operational friction—the raw
material for automation. Conversely, the frequency of postings for "Al Engineer," "MLOps Specialist," and
"Data Platform Architect” signals transformation maturity [38].

Regulatory filing density—the volume and complexity of compliance-related disclosures in annual reports
and regulatory filings—provides a proxy for compliance exposure [39]. Technology stack disclosures on
platforms such as StackShare and Crunchbase provide signals of digital maturity [40]. Employee skill
distributions on professional networks provide signals of both current automation saturation and
transformation capacity [41].

The critical limitation of OSINT-based models is data confidence uncertainty: not all firms are equally
transparent in their public disclosures, and the reliability of inferred signals varies significantly across
firms and sectors [42]. The Prometheus Index V2.1 addresses this limitation through the Data Confidence
Index (DCI), which quantifies the reliability of the OSINT signal set for each firm and applies a
proportional penalty to the final index score.

2.5 Private Equity Value Creation Through Operational Transformation

The private equity literature documents a well-established playbook for operational value creation through
cost reduction and process improvement [43] [44]. Traditional PE operational improvement programs
focus on SG&A; reduction, procurement optimization, and working capital management, typically
generating EBITDA margin improvements of 3—8 percentage points over a 5-year holding period [45].

The emerging literature on Al-driven PE transformation suggests that the magnitude of potential value
creation through agentic automation dwarfs traditional operational improvement programs [46]. The key

Journal of Algorithmic Hubris, Vol. 1, No. 1 (2026) 7 ISSN: 2666-BZZZ (Online)



Eigenvector Research | Van Hurne & Kemme (2026) Prometheus Index V2.1 — A Satirical Inquiry

insight is that Al-driven automation decouples operational output from headcount, enabling margin
expansion that is structurally impossible through traditional cost-cutting approaches [47]. A company that
successfully agentifies its core processes can achieve EBITDA margin improvements of 15-30
percentage points, translating into valuation multiple expansions that generate returns far exceeding the
20% IRR benchmark of traditional PE.

The financial arithmetic is straightforward. Consider a company with $10 billion in revenue, a 15%
EBITDA margin ($1.5 billion), and $3 billion in operational labor costs. If agentic automation reduces
operational labor costs by 50% ($1.5 billion), EBITDA increases to $3 billion—a 100% improvement. At a
12x EBITDA multiple, enterprise value increases from $18 billion to $36 billion. The $100 billion
Bezosification fund begins to look conservative when applied to a portfolio of such targets.

The literature also documents the execution risks of Al-driven operational transformation [48].
Management instability, labor relations complexity, geographic spread, and technical debt are the primary
causes of transformation failure. These risk factors are precisely the variables captured by the
Prometheus Index’'s Execution Risk Index (ERI) and Structural Inertia Index (SlI), which serve as the
primary discriminators between Sweet Spots and Value Traps.

2.6 Composite Index Construction: Methodological Foundations

The construction of composite indicators for organizational assessment has a rich methodological
tradition [49] [50]. The OECD Handbook on Composite Indicators [51] establishes best practices for
normalization, weighting, and aggregation. Key methodological considerations include the choice of
normalization method (min-max, z-score, or percentile ranking), the treatment of missing data, the
handling of outliers, and the selection of aggregation function (additive, multiplicative, or geometric
mean).

Elastic Net regression [52] provides a statistically principled approach to weight estimation in
high-dimensional settings, combining the L1 penalty of LASSO (which drives irrelevant features to zero)
with the L2 penalty of Ridge regression (which handles correlated features). This combination is
particularly appropriate for OSINT-based models where signal collinearity is expected—job posting
frequencies for related roles, for example, are likely to be highly correlated.

Gradient boosting with SHAP values [53] enables interpretable feature importance analysis, allowing the
model to identify which signals are driving the index scores for individual firms. This interpretability is not
merely an academic nicety; it is a practical requirement for a model intended to guide investment
decisions. A private equity analyst who cannot explain why a firm received a particular score is unlikely to
stake $10 billion on the recommendation.

Recent advances in Bayesian calibration methods [54] and robust winsorization techniques [55] have
further strengthened the methodological toolkit for composite index construction in data-scarce
environments. The Prometheus Index V2.1 applies winsorization at the 5th and 95th percentiles to
prevent extreme outliers from distorting the index scores, and uses Bayesian updating to incorporate
prior knowledge about sector-specific automation rates.

2.7 Labor Economics and the Automation Paradox

The labor economics literature on automation has undergone a significant revision in the past decade
[56] [57]. The early literature, exemplified by Frey and Osborne's influential 2013 study, predicted that
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47% of US jobs were at high risk of automation within 20 years [58]. Subsequent research has
substantially moderated this prediction, emphasizing the task-level rather than occupation-level nature of
automation and the complementarity between Al and human labor in many domains [59].

However, the Bezosification thesis represents a qualitatively different phenomenon from the gradual
automation documented in the labor economics literature. Rather than incrementally automating
individual tasks within existing organizations, Bezosification involves the wholesale acquisition and
restructuring of organizations with the explicit objective of maximizing automation depth. This is not
augmentation; it is replacement at the organizational level [60].

The automation paradox—the empirical finding that automation sometimes increases rather than
decreases employment in the short term, due to the creation of new roles for managing automated
systems—is likely to be less pronounced in the Bezosification context [61]. When the explicit investment
thesis is headcount reduction, the organizational incentives that typically generate the automation
paradox are absent. The Bezosification acquirer is not interested in creating new roles for Al supervisors;
it is interested in eliminating the roles that the Al supervisors would supervise.

The distributional implications of Bezosification are potentially severe. The jobs at highest risk are not the
low-skill, easily replaceable positions that automation has historically targeted. They are the complex,
rule-bound, compliance-heavy roles that form the economic foundation of the professional middle class:
the claims adjuster, the compliance officer, the financial analyst, the supply chain coordinator [62]. These
are precisely the roles that PASF Zone Ill analysis identifies as the highest-value automation
targets—and precisely the roles that the Prometheus Index's Operational Friction Index and Compliance
Exposure Index are designed to identify.

2.8 Digital Maturity and Transformation Readiness

The digital maturity literature provides the theoretical foundation for the Prometheus Index's
Transformation Maturity Index (TMI) [63] [64]. Digital maturity models assess organizations along
dimensions such as data governance, cloud adoption, Al capability, and organizational agility. The MIT
CISR digital maturity framework [65], in particular, has been widely adopted in both academic and
practitioner contexts as a benchmark for assessing transformation readiness.

The literature consistently finds that digital maturity is a stronger predictor of transformation success than
the availability of capital or technology [66]. Organizations with high digital maturity can absorb and
deploy new Al capabilities rapidly; organizations with low digital maturity are likely to experience the
"implementation gap"—the well-documented phenomenon whereby technically capable Al systems fail to
deliver value due to organizational and process barriers [67].

The presence of a Chief Digital Officer (CDO) or Chief Al Officer (CAIO) has been established as a
reliable proxy for digital maturity [68]. The completion of cloud migration programs, the adoption of
modern data platform architectures, and the deployment of Al governance frameworks are similarly
reliable proxies [69]. These signals are directly incorporated into the Prometheus Index's Transformation
Maturity Index through OSINT extraction from job postings, regulatory filings, and technology disclosure
platforms.

3. Methodology: The Prometheus Index V2.1
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3.1 Model Architecture and Theoretical Foundations

The Prometheus Index V2.1 is a two-layer composite model. The first layer constructs seven intermediate
indices from 66 OSINT signals. The second layer combines these indices into two primary latent
constructs—Agentification Upside (AU) and Capture Probability (CP)—which are then combined into the
final Prometheus Index score through a non-linear interaction function augmented by a sigmoid
transformation and a Data Confidence penalty.

The theoretical foundation of the model rests on a fundamental insight: the value of agentification is not a
simple function of operational inefficiency. A highly inefficient organization with poor data governance is
not a valuable acquisition target; it is a capital destruction machine. True value creation requires the
intersection of high operational friction (the raw material for automation) and high transformation capacity
(the ability to actually execute the transformation). This intersection is what we term the "Sweet Spot,"
and it is the primary output of the Prometheus Index.

The model is deliberately designed to be conservative. It penalizes uncertainty (through the DCI weight),
penalizes execution risk (through the ERI component of CP), and applies a sigmoid transformation that
compresses extreme values. A model that generates uniformly high scores is not a screening tool; it is a
marketing brochure. The Prometheus Index is designed to be discriminating, and the empirical results
confirm that it succeeds: only 3 of the 25 companies in our validation cohort qualify as genuine Sweet
Spots.

3.2 The Seven Composite Indices

Basis

Operational Friction Index Primary driver of AU 35% of AU [1][8][58]

Compliance Exposure Index CEl 8 Secondary driver of AU 30% of AU [25][26][27]
Structural Inertia Index Sl 10 Tertiary driver of AU 35% of AU [60][61][62]
Automation Saturation Index ASI 7 Primary driver of CP 30% of CP [71[23][24]
Transformation Maturity Index T™I 9 Secondary driver of CP 30% of CP [63][64][65]
Execution Risk Index ERI 8 Penalty factor in CP -20% of CP [48][66][67]
Data Confidence Index DCI 13 Global confidence weight Multiplier on PI [42][50][51]

Table 1: The seven composite indices of the Prometheus Index V2.1.

3.3 The Agentification Upside (AU) Formula

Agentification Upside (AU) quantifies the theoretical economic space for Al-driven process replacement.
It is calculated as a weighted combination of the three "friction" indices, augmented by an interaction term
that captures the synergistic effect of high friction combined with high compliance exposure:

AU = 0.35 x OFI + 0.30 x CEIl + 0.35 x SII + = x (OFI x CEI / 100)

where Bm = 0.12 is the interaction coefficient estimated via Elastic Net regression on the training cohort.
The interaction term captures the empirical finding that compliance-heavy, friction-rich environments yield
disproportionately large automation returns due to the dual benefit of cost reduction and risk mitigation
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[47]. A firm with high OFI but low CEI has automation potential but limited compliance-driven urgency; a
firm with both high OFI and high CEl has both the operational and regulatory incentives for
transformation.

The OFI is constructed from 11 signals including: the ratio of operational to total headcount (from
LinkedIn skill data), the frequency of job postings for manual processing roles, the volume of customer
service interactions per revenue dollar, the number of distinct regulatory filings per annum, and the
average process cycle time inferred from customer complaint data. The CEl is constructed from 8 signals
including: the density of compliance-related language in annual reports, the number of regulatory bodies
with jurisdiction over the firm, the frequency of regulatory penalty disclosures, and the ratio of compliance
staff to total headcount. The Sll is constructed from 10 signals including: the average tenure of the senior
leadership team, the number of M&A; transactions in the past 5 years, the geographic spread of
operations, and the frequency of organizational restructuring announcements.

3.4 The Capture Probability (CP) Formula

Capture Probability (CP) quantifies the likelihood that an organization can successfully execute an
agentification transformation. It is penalized by execution risk and modulated by the interaction between
automation saturation and transformation maturity:

CP = (0.30 x ASI + 0.30 x TMI) x (1 — 0.20 x ERI/100) + pm x (ASI x TMI /
100)

where [3m = 0.08 is the interaction coefficient. The ERI penalty reflects the empirical finding that
management instability, labor relations complexity, and geographic spread are the primary causes of
transformation failure in otherwise capable organizations [48]. The interaction term between ASI and TMI
captures the complementarity between existing automation infrastructure and transformation capability:
organizations that have already deployed some automation are better positioned to extend it.

The ASI is constructed from 7 signals including: the ratio of technology-related job postings to total
postings, the presence of AlI/ML infrastructure keywords in job descriptions, the number of technology
patents filed in the past 3 years, and the cloud adoption score inferred from technology stack disclosures.
The TMI is constructed from 9 signals including: the presence of a CDO or CAIO in the leadership team,
the completion of ERP modernization programs, the adoption of modern data platform architectures, and
the Al governance maturity score. The ERI is constructed from 8 signals including: the frequency of
C-suite turnover in the past 3 years, the number of active labor disputes, the geographic complexity
score, and the frequency of reorganization announcements.

3.5 The Prometheus Index Final Score and Sigmoid Transformation

The final Prometheus Index score is derived from the non-linear interaction of AU and CP, modulated by
the Data Confidence Index (DCI) as a global reliability weight:

Pl_raw = (AU x CP) / 100
Pl_sigmoid =1/ (1 + e~(-0.1 x (Pl_raw - 50)))

PI_final = PI_sigmoid x (DCI / 100) x 100
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The multiplicative combination of AU and CP in the raw score ensures that neither dimension alone is
sufficient for a high index score. A firm with AU = 100 and CP = 0 receives a raw score of 0; a firm with
AU = 0 and CP = 100 likewise receives a raw score of 0. Only firms with both high AU and high CP can
achieve high raw scores—which is precisely the theoretical requirement for a genuine Sweet Spot.

The sigmoid transformation compresses extreme values and ensures that the final score reflects the
non-linear nature of transformation value creation: marginal improvements in AU or CP near the Sweet
Spot threshold yield disproportionately large increases in the final index score [49]. This non-linearity is
empirically justified: the difference between a firm with PI_raw = 40 and PI_raw = 60 is not merely 20
points of index score; it is the difference between a marginal target and a compelling one.

The DCI multiplier applies a proportional penalty for data confidence uncertainty. A firm with DCI = 50
(half of its signals are VERIFIED or DERIVED) receives a 50% penalty on its final score, reflecting the
epistemological humility that the model demands. A firm with DCI = 100 (all signals are VERIFIED or
DERIVED) receives no penalty. This mechanism ensures that the model does not overstate confidence in
firms where the OSINT signal set is sparse or unreliable.

3.6 The Eight-Phase Data Authenticity Audit

A critical innovation of V2.1 relative to its predecessor is the systematic application of an eight-phase data
authenticity audit to all 66 signals. This audit was motivated by the recognition that a model built on
fabricated or unreliable signals is not a scientific instrument; it is a sophisticated random number
generator with better marketing [50]. The audit was conducted by two independent reviewers (the
authors) with adjudication of disagreements by a third-party domain expert.

The audit results were sobering. Of the original 66 signals, 7 (10.6%) were classified as
FABRICATED—signals whose values had been inferred without empirical basis, typically from opaque
third-party aggregators or sentiment analysis platforms of questionable reliability. An additional 9 signals
(13.6%) were classified as WEAK PROXY, indicating that while the underlying data source exists, the
signal's relationship to the target construct is theoretically tenuous. These signals were retained but
subjected to a 50% weight reduction. The remaining 50 signals (75.8%) were classified as VERIFIED (32
signals, 48.5%) or DERIVED (18 signals, 27.3%).

The most significant finding of the audit was the systematic overestimation of Capture Probability in V2.0,
driven by the inclusion of Glassdoor sentiment scores and LinkedIn tenure data as proxies for
organizational culture and stability. These signals were classified as FABRICATED not because the
underlying data does not exist, but because the relationship between Glassdoor sentiment and actual
transformation capacity is theoretically and empirically unestablished. A company with high Glassdoor
ratings may simply have a good PR department; a company with low Glassdoor ratings may simply have
honest employees.

Phase 1 Signal Inventory Catalogue all 66 signals with source, extraction method, and directionality.
Phase 2 Source Verification Verify that each signal source is publicly accessible and consistently updated.
Phase 3 Extraction Validation Confirm that the extraction methodology is reproducible and documented.

Phase 4 Classification Classify each signal as VERIFIED, DERIVED, WEAK PROXY, or FABRICATED.
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Phase 5 Hallucination Detection Identify signals where values were inferred without empirical basis.

Phase 6 Weight Adjustment Down-weight WEAK PROXY signals; eliminate FABRICATED signals.

Phase 7 DCI Computation Calculate the Data Confidence Index as the ratio of VERIFIED+DERIVED signals.
Phase 8 Final Validation Recompute all scores with adjusted weights and DCI penalty applied.

Table 2: The eight phases of the Prometheus Index V2.1 data authenticity audit.

3.7 Statistical Validation: Elastic Net and Gradient Boosting

The Prometheus Index V2.1 was validated using two complementary statistical approaches. First, Elastic
Net regression [52] was applied to estimate signal weights while controlling for multicollinearity among
the 66 OSINT signals. The Elastic Net model was trained on the full 25-company cohort using 5-fold
cross-validation, with the regularization parameters a and A selected by grid search. The model achieved
a cross-validated R2 of 0.937, indicating that 93.7% of the variance in the final index scores is explained
by the model's signal structure. The mean squared error (MSE) on the cross-validation folds was 48.3.

Second, a Gradient Boosting model with SHAP value decomposition [53] was applied to assess feature
importance and identify the primary drivers of index variation. The Gradient Boosting model achieved an
R2 of 1.000 on the training data, confirming that the model's signal structure is sufficient to perfectly
predict the index scores given the training data. The SHAP analysis identified OFI, CEI, and DCI as the
three most important features, collectively explaining 67% of the variance in the final index scores.

The Elastic Net coefficient estimates confirm the theoretical structure of the model: OFI, CEI, and SlI
receive positive coefficients (consistent with their role as AU drivers), while ERI receives a negative
coefficient (consistent with its role as a CP penalty). The DCI coefficient is the largest in absolute
magnitude, reflecting the dominant role of data confidence in determining the final index score. This
finding has a practical implication: firms that invest in data governance and transparency are not merely
improving their operational capabilities; they are actively increasing their Prometheus Index score—and,
by extension, their attractiveness as Bezosification targets. The irony is noted.

3.8 Sensitivity Analysis and Robustness Testing

To assess the robustness of the rankings to weight perturbations, we conducted a sensitivity analysis
across three scenarios: (1) the baseline V2.1 weights; (2) an AU-heavy scenario in which the OFI weight
is increased by 20% (from 35% to 55% of AU, with SlI reduced proportionally); and (3) a CP-heavy
scenario in which the TMI weight is increased by 20% (from 30% to 50% of CP, with ASI reduced
proportionally).

The Spearman rank correlation between the baseline V2.1 rankings and the AU-heavy scenario was p =
0.96; between baseline and the CP-heavy scenario, p = 0.94. These high correlations confirm that the
fundamental ordering of companies is robust to reasonable weight adjustments, providing confidence that
the Sweet Spot identification is not an artifact of arbitrary weight choices. The top 5 companies
(UnitedHealth Group, JPMorgan Chase, Accenture, FedEx, Anthem) remain in the top 7 across all three
scenarios.

We also conducted a perturbation test, adding Gaussian noise (o = 5 points) to each signal value 1,000
times and recomputing the index scores. The mean rank correlation between the perturbed and baseline
rankings was p = 0.94, confirming that the model is robust to measurement error in the OSINT signals.
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The standard deviation of the final index scores across perturbations was 3.2 points, indicating that the
uncertainty in the rankings is modest relative to the spread of scores.

4. Results: The Vulnerability Landscape of the Analog Economy

The application of the Prometheus Index V2.1 to the 25-company validation cohort reveals a landscape
of striking heterogeneity. The distribution of final scores spans the full range from 0.0 (Bayer AG;
Microsoft) to 100.0 (UnitedHealth Group), with a mean of 19.7 and a standard deviation of 31.2. This wide
dispersion confirms that the index is discriminating effectively between archetypes rather than converging
to a uniform mediocrity—a failure mode common to poorly constructed composite indicators [51].

4.1 The Sweet Spots: Prime Candidates for Bezosification

The "Sweet Spot" archetype—defined as firms with AU > 60 and CP > 50—encompasses three
companies in our cohort: UnitedHealth Group, JPMorgan Chase, and Accenture. These organizations
represent the optimal intersection of operational bloat and transformation capacity. They are, in the
language of the Prometheus Index, the companies that Jeff Bezos should call first.

UnitedHealth Group (PI: 100.0) emerges as the paramount target for Bezosification. With 440,000
employees processing the Byzantine complexity of the US healthcare system—claims adjudication, prior
authorization, provider network management, regulatory compliance—the organization's operational
friction is staggering (OFI: 95). Critically, it also possesses a mature data infrastructure and governance
architecture (DCI: 88), providing the technical foundation for neurosymbolic deployment. The combination
of maximum Upside and substantial Capture Probability places it in a category of its own. The irony of the
world's largest health insurer being the optimal target for algorithmic replacement of its workforce is not
lost on us.

JPMorgan Chase (Pl: 92.7) represents the canonical case for neurosymbolic agentification. The
financial sector is defined by rule-bound processes and strict compliance requirements—the exact
domain where symbolic logic excels. With 293,000 employees and a compliance exposure index of 93
(the highest in the cohort), the potential margin expansion from deploying an Ontological Compliance
Gateway across its core processes is, to employ a technical term, enormous. The fact that JPMorgan
Chase has already invested heavily in Al (Jamie Dimon's annual letters are a reliable source of Al
hyperbole) actually increases its CP score, making it a more attractive target rather than a less attractive
one.

Accenture (Pl: 74.6) presents an interesting case. As a professional services firm, Accenture's
"operational friction" is its workforce—the 750,000 consultants who deliver its services. Its CP score is the
highest in the cohort (89.9), reflecting its deep technology capabilities and transformation experience.
The irony of a firm that sells Al transformation services being identified as a prime target for Al-driven
workforce reduction is, we submit, the most elegant finding in this paper.

4.2 The Value Traps: Capital Destruction in Disguise

The "Value Trap" archetype—firms with high AU but insufficient CP—is the most dangerous category for
an undiscriminating capital allocator. These organizations appear, from a superficial analysis, to be prime
targets: they are large, inefficient, and burdened by compliance overhead. However, their organizational
complexity, fragmented data architectures, and high execution risk make successful agentification
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effectively impossible within a reasonable investment horizon.

Fresenius SE (Pl: 0.36) serves as the definitive cautionary tale. With an AU of 100.0—the maximum
possible score—Fresenius appears to be the ideal Bezosification target. It is a global healthcare
conglomerate with 315,000 employees, massive operational friction, and staggering compliance
exposure. However, its Data Confidence Index of 7 (the second lowest in the cohort) and its near-zero
Capture Probability (11.7) reveal the truth: Fresenius is not a diamond in the rough; it is a tar pit wearing a
diamond's clothing. The organizational complexity is so high, and the data architecture so fragmented,
that deploying neurosymbolic Al would be akin to installing a jet engine in a horse-drawn
carriage—technically impressive, practically catastrophic.

Bayer AG (PI: 0.00) achieves the remarkable distinction of scoring zero despite having an AU of 65.8.
The combination of a CP of 0.0 and a DCI of 5 (the lowest in the cohort) drives the final score to zero
through the multiplicative structure of the model. Bayer's organizational complexity—spanning
pharmaceuticals, crop science, and consumer health across 160 countries—combined with its ongoing
legal liabilities from the Roundup litigation, creates an execution risk environment that the model correctly
identifies as prohibitive.

Siemens AG (PI: 1.40) and General Electric (PI: 2.10) complete the Value Trap quartet. Both firms have
undergone extensive restructuring in recent years, which has improved their AU scores (by reducing
organizational complexity) but has also created the organizational instability that drives high ERI scores.
They are firms in transition—potentially attractive targets in 3-5 years, but currently in the organizational
equivalent of a post-surgery recovery ward.

4.3 The Already Optimized: Where Bezos Finds No Purchase

The "Already Optimized" archetype—firms with low AU and high CP—represents the technology sector's
finest achievement: organizations that have already minimized their operational friction relative to their
revenue. Microsoft (Pl: 0.00) and SAP SE (PI: 1.20) score at the bottom of the index, not because the
model fails to recognize their sophistication, but precisely because it does. There is no analog fat left for
the algorithmic butcher to trim. These companies are, in the parlance of the Prometheus Index,
"Bezos-proof."

This finding has an important practical implication: the Prometheus Index is not a measure of company
quality. Microsoft and SAP are excellent companies. They score low on the Prometheus Index because
they have already done the work that Bezosification would otherwise do for them. The index measures
vulnerability to transformation, not quality of management.

Amazon (PI: 3.40) scores low for the same reason, with the additional irony that Amazon is the company
most likely to be deploying the Prometheus Index (or something like it) to identify its own acquisition
targets. We note this without further comment.

4.4 The Moderate Potential: The Cautious Middle Ground

The "Moderate Potential" archetype—firms with moderate AU and moderate CP—represents the largest
category in our cohort, encompassing 14 of the 25 companies. These firms are not Sweet Spots
(insufficient AU or CP to justify a Bezosification acquisition at scale) but are not Value Traps either
(sufficient CP to make transformation feasible if the right entry point is found).
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The Moderate Potential category includes several firms that are likely to migrate toward the Sweet Spot
over the next 3-5 years as their digital maturity improves: Allianz SE, Anthem (Elevance Health), and
FedEx all have AU scores above 60 and CP scores in the 40-55 range. A targeted investment in data
governance and Al infrastructure at any of these firms could push them into the Sweet Spot within a
reasonable investment horizon.

4.5 Sector-Level Analysis

325 89.9 74.6 74.6 74.6

Consulting 1

Finance 5 775 30.9 26.3 92.7 4.0
Healthcare 3 87.4 41.7 47.8 100.0 0.4
Insurance 5 73.0 36.8 3.3 6.6 0.1
Logistics 3 60.3 34.5 21.2 60.6 0.2
Manufacturing 4 63.1 18.4 7.6 24.5 0.0
Technology 3 11.1 75.6 5.0 13.7 0.0
Telecom 1 57.0 25.0 2.8 2.8 2.8

Table 3: Sector-level summary statistics for the Prometheus Index V2.1.

The sector-level analysis reveals that Healthcare and Finance are the most fertile hunting grounds for
Bezosification, combining high mean AU scores with sufficient mean CP to make transformation feasible.
The Technology sector, predictably, offers the lowest mean Pl score, confirming that the most
sophisticated organizations have already automated themselves out of the target zone.

The Manufacturing sector presents a bifurcated picture: high AU but highly variable CP, reflecting the
heterogeneity of digital maturity within the sector. The most advanced manufacturers (those that have
invested in Industry 4.0 infrastructure) have CP scores that approach the Sweet Spot threshold; the
laggards have CP scores that classify them firmly as Value Traps.

The Professional Services sector (represented primarily by Accenture) presents the most intriguing case.
Its mean AU score is moderate (reflecting the knowledge-intensive nature of its work), but its CP score is
the highest of any sector, reflecting the deep technology capabilities that professional services firms have
developed to serve their clients. The sector is, in effect, building the tools for its own disruption—a
dynamic that the Prometheus Index captures with uncomfortable precision.

4.6 Sensitivity Analysis Results

The sensitivity analysis confirms the robustness of the rankings across all three weight scenarios. The
Spearman rank correlation between the baseline V2.1 rankings and the AU-heavy scenario was p = 0.96;
between baseline and the CP-heavy scenario, p = 0.94. The top 5 companies remain stable across all
scenarios, confirming that the Sweet Spot identification is not an artifact of the specific weight choices.

The most sensitive rankings are those of the Moderate Potential firms, where small changes in weights
can shift a firm by 3-5 positions. This sensitivity is expected: firms in the middle of the distribution are, by
definition, near the boundary between archetypes, and their precise ranking is more sensitive to model
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assumptions than those of the extreme cases.

The perturbation test (adding Gaussian noise o = 5 to each signal 1,000 times) confirms that the model is
robust to measurement error. The mean rank correlation between perturbed and baseline rankings was p
= 0.94, and the standard deviation of final scores across perturbations was 3.2 points. These results
provide confidence that the rankings are not artifacts of measurement noise in the OSINT signals.

5. Discussion: The Inevitability of Bezosification

5.1 The Death of the Copilot Narrative

The data presented in Section 4 permits only one conclusion: the "Al as copilot" narrative, which has
served the technology industry so well as a palliative for labor market anxiety, is empirically untenable in
the context of Bezosification. When a $100 billion fund acquires UnitedHealth Group, it does not do so to
provide its claims adjusters with a better software tool. It does so to replace them with an Ontological
Compliance Gateway that processes claims at a fraction of the cost and with zero hallucination risk.

The copilot narrative is not merely inaccurate; it is strategically useful. By framing Al as an augmentation
tool rather than a replacement technology, the technology industry has successfully delayed the labor
market reckoning that would otherwise accompany the deployment of enterprise Al at scale. The
Prometheus Index, by quantifying the replacement potential of agentic Al, provides a corrective to this
narrative—one that is, admittedly, unlikely to be welcomed by the HR departments of the firms in our
Sweet Spot category.

The irony is that the firms most invested in the copilot narrative—the large technology companies that sell
Al tools—are precisely the firms that score lowest on the Prometheus Index. They have already
automated themselves; they are now selling the tools for others to do the same. The copilot narrative is
not their strategy; it is their marketing. Their strategy is the Prometheus Index.

5.2 The Macroeconomic Logic of Algorithmic Replacement

The macroeconomic conditions of 2026 make Bezosification not merely possible but arguably inevitable.
Rising labor costs, demographic headwinds, supply chain fragility, and the maturation of neurosymbolic
Al architectures create a convergence of incentives that no amount of "Future of Work" consulting reports
can neutralize. The Prometheus Index identifies the specific firms where this convergence is most acute.

The financial arithmetic is straightforward. UnitedHealth Group employs 440,000 people at an average
fully-loaded cost of approximately $85,000 per annum, implying a total operational labor cost of
approximately $37.4 billion. If neurosymbolic agentification can automate 55-65% of process volume
(compared to the current 35% ceiling), the potential labor cost reduction is in the range of $7-10 billion
annually. At a 12x EBITDA multiple, this represents $84—120 billion in enterprise value creation. The
$100 billion fund begins to look conservative.

The macroeconomic logic extends beyond individual firms. If the Sweet Spot firms in our cohort
collectively employ approximately 2 million people in roles that are automatable under neurosymbolic
architectures, and if Bezosification achieves a 50% headcount reduction in those roles over a 10-year
period, the aggregate labor market impact is approximately 1 million jobs. This is not a prediction; it is a
scenario. But it is a scenario that the Prometheus Index makes legible for the first time.
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5.3 The Societal Implications: A Requiem for the Middle Manager

We would be remiss if we did not acknowledge the societal implications of the phenomenon we have so
rigorously quantified. The jobs at risk from Bezosification are not the low-skill, easily replaceable positions
that automation has historically targeted. They are the complex, rule-bound, compliance-heavy roles that
form the economic foundation of the professional middle class: the claims adjuster, the compliance
officer, the financial analyst, the supply chain coordinator.

Neurosymbolic Al does not merely automate the dull and dirty; it automates the complex and
consequential. The Prometheus Index proves that this vulnerability is quantifiable, predictable, and
investable. We offer this finding not as a celebration but as a warning—dressed, admittedly, in the
academic equivalent of a tuxedo, because if the analog economy is going to be cannibalized, it deserves
at least a formal send-off.

The distributional implications are particularly concerning. The jobs most at risk are concentrated in
sectors—healthcare, finance, insurance—that have historically provided stable, well-compensated
employment for workers without advanced technical degrees. The Bezosification of these sectors would
not merely reduce employment; it would eliminate entire career pathways that have provided economic
mobility for millions of workers. The Prometheus Index does not solve this problem; it merely makes it
visible.

5.4 The Anti-Big Tech Paradox: Building the Weapon We Critique

The authors of this paper are associated with Eigenvector Research, a research organization whose
intellectual orientation is broadly skeptical of Big Tech narratives and their societal implications. The
techtonicshifts.blog, which serves as the primary public communication channel for Eigenvector
Research, has published extensively on the gap between Al vendor promises and empirical reality, the
concentration of Al capabilities in a small number of large corporations, and the labor market implications
of enterprise Al deployment.

We are therefore acutely aware of the paradox inherent in our present work. We have constructed, with
considerable methodological care, precisely the instrument that the Big Tech billionaires we critique
would find most useful. The Prometheus Index is, in effect, a targeting system for Bezosification—and we
have published it in an open-access journal.

Our justification is simple: the phenomenon we are describing is going to happen regardless of whether
we publish this paper. The capital is mobilizing, the technology is maturing, and the targets are
identifiable to any sufficiently motivated analyst with access to Linkedin and a Bloomberg terminal. Our
contribution is to make the methodology explicit, the assumptions transparent, and the limitations
acknowledged. If the Prometheus Index is going to be used to guide $100 billion in capital allocation, it
should at least be a good model.

There is also a more optimistic reading of our work. By making the vulnerability of the analog economy
legible, we create the conditions for a more informed policy response. Regulators who understand which
sectors are most vulnerable to Bezosification can design labor market interventions that are targeted
rather than generic. Workers who understand their vulnerability can make more informed decisions about
skill development and career planning. The Prometheus Index is not merely a weapon; it is also a map.

5.5 Limitations and the Epistemological Humility of OSINT
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The Prometheus Index V2.1 is not without limitations, and intellectual honesty demands their
acknowledgment. First, the model is entirely dependent on the quality and availability of OSINT signals.
Companies that maintain a low public profile—whether through strategic opacity or genuine operational
simplicity—will receive artificially low DCI scores, potentially misclassifying them as Value Traps when
they may in fact be Sweet Spots.

Second, the model is static. It reflects the state of OSINT signals at a single point in time and does not
capture the dynamic evolution of organizational capabilities. A company undergoing a major digital
transformation may appear as a Value Trap in the current snapshot but emerge as a Sweet Spot within
18-24 months.

Third, the model does not capture the political economy of Bezosification. A firm with a high Prometheus
Index score may be protected from acquisition by regulatory barriers, political opposition, or the personal
preferences of its controlling shareholders. The model identifies vulnerability; it does not predict
outcomes.

Fourth, the 25-company validation cohort is not a random sample of the global economy. It was selected
to represent a range of sectors and archetypes, but it overrepresents large, publicly listed firms in
developed markets. The model's performance on smaller firms, private companies, or firms in emerging
markets is unknown.

Finally, we note with some amusement that the model's own data confidence is imperfect. The DCI for
the model itself—the ratio of VERIFIED to total signals—is 0.829. The remaining 17.1% of signals are
DERIVED or WEAK PROXY. We are, in other words, applying to ourselves the same epistemological
standard that we apply to our subjects. We find this appropriately humbling.

6. Conclusion

This paper has demonstrated that the vulnerability of legacy enterprises to agentic takeover can be
guantified, ranked, and targeted using open-source intelligence. The Prometheus Index V2.1, built on 66
OSINT signals across seven composite indices and validated through an eight-phase data authenticity
audit, provides a scientifically grounded framework for identifying the optimal targets for Bezosification.

The synthesis of PASF/PADE assessment frameworks with neurosymbolic Al architectures provides the
theoretical foundation for breaking the 35% automation ceiling. The empirical analysis of 25 global
corporations confirms that the Sweet Spot—the intersection of high Agentification Upside and high
Capture Probability—is rare but identifiable. Only three of the 25 companies in our cohort (12%) qualify
as genuine Sweet Spots, underscoring the discriminating power of the model.

The statistical validation confirms the model's reliability: a cross-validated R2 of 0.937 (Elastic Net) and a
sensitivity rank correlation of p > 0.94 across all perturbation scenarios. The eight-phase data authenticity
audit removed 7 fabricated signals and down-weighted 9 weak proxies, improving the model's integrity
score from 0.758 (V2.0) to 0.829 (V2.1).

We conclude with a note of epistemological humility that is, we acknowledge, somewhat undermined by
the confidence of our preceding analysis. The Prometheus Index is a model, and all models are wrong;
some are useful. We believe this one is useful. We also believe that the era of Bezosification is upon us,
that the analog economy is more vulnerable than it realizes, and that the appropriate response to this
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reality is rigorous quantification rather than comforting denial.

Future work will extend the model to a cohort of 500 companies, incorporate temporal signal dynamics,
and develop a neurosymbolic validation layer that cross-checks OSINT inferences against structured
knowledge graphs. We also intend to investigate whether Jeff Bezos has read this paper, and if so,
whether he finds the irony as amusing as we do. We suspect he does not. We find this, too, appropriately
amusing.
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3.9 OSINT Signal Extraction Protocols

The extraction of OSINT signals for the Prometheus Index V2.1 followed a standardized protocol
designed to maximize reproducibility and minimize analyst bias. Each signal was assigned a unique
extraction code, a primary source, a secondary verification source (where available), and a documented
extraction methodology. The extraction protocol was reviewed by both authors and adjudicated by a
third-party domain expert in cases of disagreement.

Job posting data was extracted from LinkedIn, Indeed, and Glassdoor using keyword frequency analysis.
For each company, we extracted the total number of active job postings in the 90-day window preceding
the analysis date, categorized by role type (operational, technical, compliance, leadership). The ratio of
operational to technical postings was used as the primary proxy for the Operational Friction Index,
consistent with the methodology established in the OSINT corporate intelligence literature [37] [38].

Regulatory filing data was extracted from SEC EDGAR (for US-listed companies), the European
Securities and Markets Authority (ESMA) database (for EU-listed companies), and equivalent national
regulatory databases for other jurisdictions. The compliance language density score was computed as
the ratio of compliance-related terms (as defined by a curated lexicon of 847 regulatory terms) to total
word count in the most recent annual report.

Technology stack data was extracted from StackShare, Crunchbase, and company career pages. The
presence of specific technology categories (cloud infrastructure, data platform, AlI/ML tooling, API
management) was scored on a binary basis and aggregated into the Transformation Maturity Index. The
cloud adoption score was derived from the ratio of cloud infrastructure mentions to total technology
mentions in job postings.

Leadership team data was extracted from company websites, LinkedIn profiles, and press releases. The
presence of a Chief Digital Officer (CDO) or Chief Al Officer (CAIO) was scored as a binary variable. The
average tenure of the senior leadership team was computed from LinkedIn profile data, with a 6-month
verification lag to account for profile update delays.

Employee skill distribution data was extracted from LinkedIn's aggregate skill data for each company,
where available. The ratio of AI/ML skills to total skills was used as a proxy for automation saturation.
Where LinkedIn aggregate data was unavailable, the ratio was estimated from job posting skill
requirements, with a reliability penalty applied to the DCI score.

Financial data was extracted from Bloomberg, Refinitiv, and company annual reports. Revenue, EBITDA
margin, and employee count were used to compute the operational labor cost estimate and the potential
margin expansion from agentification. These financial variables are not direct inputs to the Prometheus
Index score but are used in the strategic assessment notes in Appendix B.

3.10 The Neurosymbolic Al Extension: Breaking the 35% Ceiling

The theoretical contribution of neurosymbolic Al to the Prometheus Index framework deserves extended
treatment. The 35% automation ceiling identified by PASF/PADE analysis is not a technological limit; it is
a governance limit. Probabilistic Al systems—LLMs, transformer-based agents, neural networks—cannot
provide the deterministic guarantees required for autonomous execution in regulated, high-stakes
environments. The governance infrastructure required to manage this uncertainty is the HITL tax, and it is
the primary mechanism by which the ceiling is maintained.
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Neurosymbolic Al breaks this ceiling by introducing a formal verification layer—the Ontological
Compliance Gateway (OCG)—that intercepts all proposed agent actions and validates them against a
formal ontology of permissible behaviors before execution [3] [31]. The OCG is not a probabilistic filter; it
is a deterministic rule engine that either approves or rejects a proposed action based on its compliance
with the formal ontology. This determinism eliminates the hallucination risk that necessitates human
oversight.

The economic implications of this architectural innovation are profound. Consider a claims adjudication
process at a large health insurer. Under a probabilistic Al architecture, the process requires human
oversight for all claims above a certain complexity threshold—approximately 65-70% of total claim
volume, based on PASF Zone Il analysis. The HITL tax for this oversight is approximately $45 per claim
(based on industry benchmarks for claims adjudication labor costs). With 50 million claims per year, the
annual HITL cost is $2.25 billion.

Under a neurosymbolic architecture with an OCG validated against the relevant regulatory ontology
(ICD-10 codes, CPT codes, payer-specific coverage rules), the complexity threshold drops dramatically.
Empirical tests of neurosymbolic claims adjudication systems report autonomous execution rates of
85-90% of total claim volume, with the remaining 10-15% reserved for genuinely ambiguous cases
requiring human judgment [32]. The annual HITL cost drops from $2.25 billion to approximately $340
million—a reduction of $1.91 billion. At a 12x EBITDA multiple, this single process improvement
generates $22.9 billion in enterprise value.

This arithmetic is the core of the Bezosification thesis. The Prometheus Index identifies the firms where
this arithmetic is most favorable—where the combination of high process volume, high compliance
complexity, and sufficient data infrastructure creates the conditions for maximum value creation through
neurosymbolic deployment. The model is not predicting that this will happen; it is identifying where it is
most likely to happen first.

The 20-30 percentage point extension of the automation ceiling from neurosymbolic Al is not uniform
across all process types. The extension is largest for processes that are currently in PASF Zone Ill due to
compliance requirements (where the OCG directly addresses the barrier) and smallest for processes that
are in Zone lll due to genuine cognitive complexity or creative judgment requirements. The Prometheus
Index's Compliance Exposure Index (CEI) is specifically designed to identify firms where the Zone Il
barrier is primarily compliance-driven—and therefore most amenable to neurosymbolic resolution.

3.11 The Data Confidence Index: Epistemological Humility as a Design Principle

The Data Confidence Index (DCI) is the most philosophically distinctive feature of the Prometheus Index
V2.1. Most composite indicators treat data quality as a nuisance variable to be managed through
imputation and normalization. The Prometheus Index treats it as a first-class model parameter that
directly affects the final score.

The DCI is computed as the weighted ratio of VERIFIED and DERIVED signals to total signals, with
VERIFIED signals receiving a weight of 1.0 and DERIVED signals receiving a weight of 0.7:

DCI = (1.0 x n_VERIFIED + 0.7 x n_DERIVED) / n_TOTAL x 100

A firm with DCI = 100 has all signals classified as VERIFIED; a firm with DCI = 50 has half its signals
VERIFIED and the other half DERIVED. The DCI is applied as a multiplicative penalty to the final Pl
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score, ensuring that the model's confidence in a firm's score is proportional to the quality of the underlying
data.

The DCI penalty has a dramatic effect on the rankings for firms with low data transparency. Fresenius
SE, which has the highest AU score in the cohort (100.0), receives a DCI of only 7—reflecting the fact
that most of its OSINT signals are either WEAK PROXY or FABRICATED due to the company's complex,
fragmented organizational structure and limited public data disclosure. The DCI penalty reduces its final
Pl score from a theoretical maximum to effectively zero, correctly classifying it as a Value Trap rather
than a Sweet Spot.

This design choice reflects a fundamental epistemological commitment: we would rather acknowledge
uncertainty than paper over it with confident-sounding numbers. A model that assigns high scores to
firms with low data quality is not a scientific instrument; it is a liability. The DCI ensures that the
Prometheus Index is honest about what it knows and what it does not know—a standard that we
acknowledge is not universally applied in the composite indicator literature.
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Appendix A: Complete Dataset — Prometheus Index V2.1 Scores

Table Al presents the complete dataset for all 25 companies in the validation cohort, including all seven
composite index scores, the Agentification Upside (AU), Capture Probability (CP), final Prometheus Index
score (Pl V2.1), and archetype classification. Color coding: Green = Sweet Spot; Red = Value Trap; Blue
= Already Optimised; Yellow = Moderate Potential.

Company

UnitedHealth Group

JPMorgan Chase
Accenture

FedEx

Anthem (Elevance Health)
Siemens AG

Wells Fargo

IBM

Allianz SE

HSBC Holdings
AXA Group
Citigroup
Volkswagen AG
Prudential Financial
BNP Paribas

DHL Group
Deutsche Telekom

General Electric
SAP SE

Zurich Insurance
Fresenius SE
Maersk

Aegon NV
Microsoft

Bayer AG

Sector

Healthcare

Finance

Consulting

Logistics

Healthcare

Manufacturing

Finance

Technology

Insurance
Finance
Insurance
Finance
Manufacturing
Insurance
Finance
Logistics
Telecom

Manufacturing

Technology

Insurance
Healthcare
Logistics

Insurance

Technology

Manufacturing

Table Al: Complete Prometheus Index V2.1 dataset for all 25 companies.

Emp
(K)
440K

293K
738K

547K

98K
311K
233K
282K

159K
221K
149K
239K
684K
40K
193K
594K
206K

172K
107K

56K
315K
100K

22K
221K

99K

Rev
($B)

372

158
64

90

157
78
83
62

162
66
102
78
294
51
51
84
114

68
34

73
22

82

212

48
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OFI

95

74

74

90

90

68

88

37

79
91
87
90
83
91
88
91
76

69

79
98
7

90

72

CEl

87

93

14

21

80

36

73

16

63
98
64
93
42
74
89
23
32

34

63
88
23

79

91

78
71 63
23 95
72 44
7 35
7 60
76 25
66 82
73 39
98 38
74 26
96 37
94 47
70 11
90 40
75 43
84 44
85 43
1 95
71 26
91 0
72 31
89 0
0 98
86 13

27

71

95

34

34

62

23

84

36

35

34

31

37

15

34

34

46

46

93

33

0

38

0

98

26

37

11

43

31

32

51

62

14

95

32

79

81

5

46

34

52

98

10

48

43

52

85

50 47 37 88

92

97

81

61

64

61

80

33

69

33

54

59

22

34

28

37

60

67

97

32

AU

82.7

63.4

325

61.4

79.6

52.2

70.7
82.9
64.2

7.7

57.0

56.8

2.3

67.2
100.0
55.6

84.2

0.0

79.1

CP PIVv2.1
61.5 100.0
64.3 92.7
89.9 74.6
54.6 60.6
52.0 42.9
52.9 245
38.7 24.4
42.0 13.7
49.8 6.6
10.5 557
37.6 4.9
14.0 4.6
154 4.5
50.6 4.2
26.8 4.0
33.6 2.9
25.0 2.8
55 i3
84.7 1.2
40.1 0.9
11.7 0.4
15.3 0.2
5.7 0.1
100.0 0.0
0.0 0.0

Archetype

SWEET SPOT
SWEET SPOT

MODERATE
POTENTIAL

SWEET SPOT
SWEET SPOT

MODERATE
POTENTIAL

VALUE TRAP

MODERATE
POTENTIAL

SWEET SPOT
VALUE TRAP
VALUE TRAP
VALUE TRAP
VALUE TRAP
SWEET SPOT
VALUE TRAP
VALUE TRAP
VALUE TRAP
VALUE TRAP

ALREADY
OPTIMISED

VALUE TRAP
VALUE TRAP
VALUE TRAP
VALUE TRAP

ALREADY
OPTIMISED

VALUE TRAP
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Appendix B: Per-Company Deep Dive — Formula Calculations and
Strategic Notes

This appendix presents the step-by-step formula calculations for each of the 25 companies in the
validation cohort, along with strategic notes on the implications of the scores for Bezosification targeting.

B1. UnitedHealth Group (Healthcare)

0.35xOFI + 0.30xCEI + 0.35xSII + 0.35%95 + 0.30x87 + 0.35x78 + 96.57
0.12x(OFIxCEI/100) 0.12x(95%87/100)
(0.30xASI + _
2.CP 0.30xTMI)*(1-0.20xERI/100) + 8003;3(:;28:43583;17))((1 0:20371100) ¥ 28.83
0.08x(ASIxTMI/100) '
3.Pl_raw AU x CP /100 96.57 x 28.83 /100 27.84
4. P1_sig
moid 1/ (1 + e™N-=0.1x(PI_raw-50))) 1/ (1 +en(-0.1x(27.84-50))) 0.0983
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0983 x (88/100) x 100 8.65

Strategic Assessment (Sweet Spot): UnitedHealth Group is a prime Bezosification target and warrants
immediate deep-dive due diligence. With AU=96.6 and CP=28.8, it occupies the optimal intersection of
operational bloat and transformation capacity. The high Data Confidence Index (88) confirms that the OSINT
signal set is reliable and the score is not an artifact of data sparsity. The company employs approximately
440,000 people and generates $372B in annual revenue. Assuming operational labor costs represent
approximately 35% of revenue ($130.1B), and that neurosymbolic agentification can reduce operational labor
costs by AU%=97% of the automatable fraction, the estimated annual labor cost saving is $62.8B. At a 12x
EBITDA multiple, this implies an enterprise value uplift of approximately $753.6B. The primary risk factors are
execution complexity (ERI=37) and the time required to deploy neurosymbolic architectures at scale.
Recommended action: initiate proprietary due diligence immediately; develop a 36-month agentification
roadmap; engage neurosymbolic Al vendors for pilot program design.

B2. JPMorgan Chase (Finance)

0.35xOFI + 0.30xCEI + 0.35xSII + 0.35%74 + 0.30x93 + 0.35x71 +

0.12%(OFIXCEI/100) 0.12x(74x93/100) 86.91
(0.30xAS + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + 2)063)81?22:7(1)28;)7 RS VARSI L) 40.80
0.08X(ASIXTMI/100) :
3.Plraw AU x CP/100 86.91 x 40.80 / 100 35.46
4. Pl_sig
=89 17+ en-01x(PI_raw-50)) 1/ (1 + eN(-0.1%(35.46-50))) 0.1894
5. Pl final  Pl_sigmoid x (DCI/100) x 100 0.1894 x (92/100) x 100 17.43

Strategic Assessment (Sweet Spot): JPMorgan Chase is a prime Bezosification target and warrants
immediate deep-dive due diligence. With AU=86.9 and CP=40.8, it occupies the optimal intersection of
operational bloat and transformation capacity. The high Data Confidence Index (92) confirms that the OSINT
signal set is reliable and the score is not an artifact of data sparsity. The company employs approximately
293,000 people and generates $158B in annual revenue. Assuming operational labor costs represent
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approximately 35% of revenue ($55.3B), and that neurosymbolic agentification can reduce operational labor
costs by AU%=87% of the automatable fraction, the estimated annual labor cost saving is $24.0B. At a 12x
EBITDA multiple, this implies an enterprise value uplift of approximately $288.5B. The primary risk factors are
execution complexity (ERI=37) and the time required to deploy neurosymbolic architectures at scale.
Recommended action: initiate proprietary due diligence immediately; develop a 36-month agentification
roadmap; engage neurosymbolic Al vendors for pilot program design.

B3. Accenture (Consulting)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x74 + 0.30x14 + 0.35%23 + 39.39
0.12x(OFIxCEI/100) 0.12x(74%14/100)
(0.30xASI + _
2.CP  0.30xTMI)x(1-0.20xERI/100) + éoézi?g::ggjg;?5)><(l 020100 62.97
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 39.39 x 62.97 / 100 24.80
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1 +eN-0.1%(24.80-50))) 0.0745
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0745 x (97/100) x 100 7.23

Strategic Assessment (Moderate Potential): Accenture occupies the cautious middle ground of the
Bezosification landscape. With AU=39.4 and CP=63.0, it has meaningful automation potential but insufficient
transformation capacity to justify a full Bezosification acquisition at current organizational maturity. The
company employs approximately 738,000 people and generates $64B in annual revenue. The estimated
theoretical labor cost saving of $4.4B per annum is real but partially inaccessible. The primary constraint is the
CP score (63.0), which reflects either insufficient digital maturity, high execution risk, or both. A targeted
investment in data governance, cloud infrastructure, and Al capability (estimated cost: $200-500M over 24
months) could push the CP score above the 50-point threshold, unlocking Sweet Spot status. Recommended
action: consider as a secondary target if Sweet Spot candidates are unavailable or overpriced. Develop a
digital maturity acceleration program as a pre-condition for full Bezosification. Monitor quarterly for evidence of
organic digital maturity improvement.

B4. FedEx (Logistics)

sult
0.35xOF| + 0.30xCEl + 0.35xSl| + 0.35x90 + 0.30x21 + 0.35x72 + 65,27
0.12%(OFIXCEI/100) 0.12x(90x21/100)
(0.30xASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + éo(')?éix(jj:sgig;f“)x(l DALY 2258
0.08X(ASIXTMI/100) :
3.Plraw AU x CP /100 65.27 x 22.58 / 100 14.74
4. Pl_sig
oS0 111+ en-0.1x(PI_raw-50)) 1/ (1 + eN(=0.1x(14.74-50))) 0.0286
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0286 x (81/100) x 100 2.32

Strategic Assessment (Sweet Spot): FedEx is a prime Bezosification target and warrants immediate
deep-dive due diligence. With AU=65.3 and CP=22.6, it occupies the optimal intersection of operational bloat
and transformation capacity. The high Data Confidence Index (81) confirms that the OSINT signal set is
reliable and the score is not an artifact of data sparsity. The company employs approximately 547,000 people
and generates $90B in annual revenue. Assuming operational labor costs represent approximately 35% of

Journal of Algorithmic Hubris, Vol. 1, No. 1 (2026) 29 ISSN: 2666-BZZZ (Online)



Eigenvector Research | Van Hurne & Kemme (2026) Prometheus Index V2.1 — A Satirical Inquiry

revenue ($31.6B), and that neurosymbolic agentification can reduce operational labor costs by AU%=65% of
the automatable fraction, the estimated annual labor cost saving is $10.3B. At a 12x EBITDA multiple, this
implies an enterprise value uplift of approximately $123.6B. The primary risk factors are execution complexity
(ERI=43) and the time required to deploy neurosymbolic architectures at scale. Recommended action: initiate
proprietary due diligence immediately; develop a 36-month agentification roadmap; engage neurosymbolic Al
vendors for pilot program design.

B5. Anthem (Elevance Health) (Healthcare)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x90 + 0.30x80 + 0.35x77 + 91.09
0.12x(OFIxCEI/100) 0.12x(90%80/100)
(0.30xASI + _
2.CP  0.30xTMI)x(1-0.20xERI/100) + 5)063;3?;2::3228334)X(1 0203100 20.37
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 91.09 x 20.37 /100 18.55
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+eN-0.1%(18.55-50))) 0.0413
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0413 x (61/100) x 100 2.52

Strategic Assessment (Sweet Spot): Anthem (Elevance Health) is a prime Bezosification target and
warrants immediate deep-dive due diligence. With AU=91.1 and CP=20.4, it occupies the optimal intersection
of operational bloat and transformation capacity. The high Data Confidence Index (61) confirms that the
OSINT signal set is reliable and the score is not an artifact of data sparsity. The company employs
approximately 98,000 people and generates $157B in annual revenue. Assuming operational labor costs
represent approximately 35% of revenue ($54.8B), and that neurosymbolic agentification can reduce
operational labor costs by AU%=91% of the automatable fraction, the estimated annual labor cost saving is
$25.0B. At a 12x EBITDA multiple, this implies an enterprise value uplift of approximately $299.6B. The
primary risk factors are execution complexity (ERI=31) and the time required to deploy neurosymbolic
architectures at scale. Recommended action: initiate proprietary due diligence immediately; develop a
36-month agentification roadmap; engage neurosymbolic Al vendors for pilot program design.

B6. Siemens AG (Manufacturing)

0.35xOF| + 0.30xCEl + 0.35xSl| + 0.35x68 + 0.30x36 + 0.35X77 + 64,45
0.12x(OFIXCEI/100) 0.12x(68x36/100)
(0.30%ASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + 806%?(?28:62283)62)’((1 DALY 37.23
0.08X(ASIXTMI/100) :
3.Plraw AU x CP /100 64.49 x 37.23/ 100 24.01
4. PI_sig N A
oS0 111+ en-0.1x(PI_raw-50)) 1/ (1 + eN(=0.1x(24.01-50))) 0.0692
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0692 x (64/100) x 100 4.43

Strategic Assessment (Moderate Potential): Siemens AG occupies the cautious middle ground of the
Bezosification landscape. With AU=64.5 and CP=37.2, it has meaningful automation potential but insufficient
transformation capacity to justify a full Bezosification acquisition at current organizational maturity. The
company employs approximately 311,000 people and generates $78B in annual revenue. The estimated
theoretical labor cost saving of $8.8B per annum is real but partially inaccessible. The primary constraint is the
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CP score (37.2), which reflects either insufficient digital maturity, high execution risk, or both. A targeted
investment in data governance, cloud infrastructure, and Al capability (estimated cost: $200-500M over 24
months) could push the CP score above the 50-point threshold, unlocking Sweet Spot status. Recommended
action: consider as a secondary target if Sweet Spot candidates are unavailable or overpriced. Develop a
digital maturity acceleration program as a pre-condition for full Bezosification. Monitor quarterly for evidence of
organic digital maturity improvement.

B7. Wells Fargo (Finance)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x88 + 0.30x73 + 0.35%76 + 87.01
0.12x(OFIxCEI/100) 0.12x(88x73/100)
(0.30xASI + _
2.CP  0.30xTMI)x(1-0.20xERI/100) + éoéziigg:zgjg;)zg)xa 02061100 13.39
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 87.01 x 13.39/ 100 11.65
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+eN-0.1%(11.65-50))) 0.0211
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0211 x (61/100) x 100 1.29

Strategic Assessment (Value Trap): Wells Fargo presents as an attractive target on superficial analysis but
is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 87.0—indicating
substantial theoretical automation potential—the Capture Probability of 13.4 and DCI of 61 reveal the
structural barriers to realization. The company employs approximately 233,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (61) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $12.6B per annum is real but inaccessible without a fundamental
organizational restructuring that would require 5-7 years and carry substantial execution risk. Recommended
action: pass at current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital
maturity improvement (CDO appointment, cloud migration completion, data governance framework
deployment). A targeted minority investment to accelerate digital maturity may be considered as a
pre-positioning strategy.

B8. IBM (Technology)

0.35xOF| + 0.30xCEl + 0.35xSl| + 0.35x37 + 0.30x16 + 0.35%66 + 4156
0.12x(OFIXCEI/100) 0.12x(37x16/100)
(0.30xASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + 806%?(?22:82283;34)’((1 DALY 49.14
0.08X(ASIXTMI/100) :
3.Plraw AU x CP /100 41.56 x 49.14 / 100 20.42
4. Pl_sig
oS0 111+ en-0.1x(PI_raw-50)) 1/ (1 + eN(=0.1x(20.42-50))) 0.0494
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0494 x (80/100) x 100 3.95

Strategic Assessment (Moderate Potential): IBM occupies the cautious middle ground of the Bezosification
landscape. With AU=41.6 and CP=49.1, it has meaningful automation potential but insufficient transformation
capacity to justify a full Bezosification acquisition at current organizational maturity. The company employs
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approximately 282,000 people and generates $62B in annual revenue. The estimated theoretical labor cost
saving of $4.5B per annum is real but partially inaccessible. The primary constraint is the CP score (49.1),
which reflects either insufficient digital maturity, high execution risk, or both. A targeted investment in data
governance, cloud infrastructure, and Al capability (estimated cost: $200-500M over 24 months) could push
the CP score above the 50-point threshold, unlocking Sweet Spot status. Recommended action: consider as a
secondary target if Sweet Spot candidates are unavailable or overpriced. Develop a digital maturity
acceleration program as a pre-condition for full Bezosification. Monitor quarterly for evidence of organic digital
maturity improvement.

B9. Allianz SE (Insurance)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x79 + 0.30x63 + 0.35%73 + 78.07
0.12x(OFIxCEI/100) 0.12x(79%63/100)
(0.30xASI + _
2.CP  0.30xTMI)x(1-0.20xERI/100) + éoéziigg:sgjg;fe)xa 020400 22.99
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 78.07 x 22.99/ 100 17.95
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+eN-0.1%(17.95-50))) 0.0390
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0390 x (33/100) x 100 1.29

Strategic Assessment (Sweet Spot): Allianz SE is a prime Bezosification target and warrants immediate
deep-dive due diligence. With AU=78.1 and CP=23.0, it occupies the optimal intersection of operational bloat
and transformation capacity. The high Data Confidence Index (33) confirms that the OSINT signal set is
reliable and the score is not an artifact of data sparsity. The company employs approximately 159,000 people
and generates $162B in annual revenue. Assuming operational labor costs represent approximately 35% of
revenue ($56.6B), and that neurosymbolic agentification can reduce operational labor costs by AU%=78% of
the automatable fraction, the estimated annual labor cost saving is $22.1B. At a 12x EBITDA multiple, this
implies an enterprise value uplift of approximately $265.1B. The primary risk factors are execution complexity
(ERI=14) and the time required to deploy neurosymbolic architectures at scale. Recommended action: initiate
proprietary due diligence immediately; develop a 36-month agentification roadmap; engage neurosymbolic Al
vendors for pilot program design.

B10. HSBC Holdings (Finance)

0.35xOF| + 0.30xCEl + 0.35xSl| + 0.35x91 + 0.30x98 + 0.35%98 + 106.25
0.12x(OFIXCEI/100) 0.12x(91x98/100)
(0.30xASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + éo(.):;clx(gg:sgig;fs)x(l DALY 18.80
0.08X(ASIXTMI/100) :
3.Plraw AU x CP /100 106.25 x 18.80 / 100 19.98
4. Pl_sig
oS0 111+ en-0.1x(PI_raw-50)) 1/ (1 + eN(=0.1x(19.98-50))) 0.0473
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0473 x (69/100) x 100 3.27

Strategic Assessment (Value Trap): HSBC Holdings presents as an attractive target on superficial analysis
but is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 106.3—indicating
substantial theoretical automation potential—the Capture Probability of 18.8 and DCI of 69 reveal the
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structural barriers to realization. The company employs approximately 221,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (69) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $12.3B per annum is real but inaccessible without a fundamental
organizational restructuring that would require 5-7 years and carry substantial execution risk. Recommended
action: pass at current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital
maturity improvement (CDO appointment, cloud migration completion, data governance framework
deployment). A targeted minority investment to accelerate digital maturity may be considered as a
pre-positioning strategy.

B11. AXA Group (Insurance)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x87 + 0.30x64 + 0.35x74 + 82.23
0.12x(OFIxCEI/100) 0.12x(87%64/100)
(0.30xASI + _
2.CP 0.30xTMI)%x(1-0.20xERI/100) + 5)003;3?(?32:3?1;8;?4))((1 0203200 ¥ 17.56
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 82.23 x 17.56 / 100 14.44
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1 +eN-0.1%(14.44-50))) 0.0277
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0277 x (33/100) x 100 0.92

Strategic Assessment (Value Trap): AXA Group presents as an attractive target on superficial analysis but
is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 82.2—indicating
substantial theoretical automation potential—the Capture Probability of 17.6 and DCI of 33 reveal the
structural barriers to realization. The company employs approximately 149,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (33) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $14.7B per annum is real but inaccessible without a fundamental
organizational restructuring that would require 5-7 years and carry substantial execution risk. Recommended
action: pass at current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital
maturity improvement (CDO appointment, cloud migration completion, data governance framework
deployment). A targeted minority investment to accelerate digital maturity may be considered as a
pre-positioning strategy.

B12. Citigroup (Finance)

0.35xOF| + 0.30xCEl + 0.35xSl| + 0.35x90 + 0.30x93 + 0.35%96 + 105,04
0.12%(OFIXCEI/100) 0.12%(90x93/100)
(0.30xASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + éo(')?éix(gz:sgig;fl)x(l DALY 18.09
0.08X(ASIXTMI/100) :
3.Plraw AU x CP /100 103.04 x 18.09 / 100 18.65
4. Pl_sig
oS0 111+ en-0.1x(PI_raw-50)) 1/ (1 + eN(=0.1x(18.65-50))) 0.0417
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5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0417 x (54/100) x 100 2.25

Strategic Assessment (Value Trap): Citigroup presents as an attractive target on superficial analysis but is a
capital destruction machine for the undiscriminating acquirer. Despite an AU of 103.0—indicating substantial
theoretical automation potential—the Capture Probability of 18.1 and DCI of 54 reveal the structural barriers to
realization. The company employs approximately 239,000 people across a complex organizational structure
that would resist agentification with the tenacity of a bureaucracy defending its own existence. The low DCI
(54) indicates that the OSINT signal set is sparse or unreliable, suggesting that the company's true
organizational complexity may be even higher than the model captures. The estimated theoretical labor cost
saving of $14.2B per annum is real but inaccessible without a fundamental organizational restructuring that
would require 5-7 years and carry substantial execution risk. Recommended action: pass at current
organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity improvement
(CDO appointment, cloud migration completion, data governance framework deployment). A targeted minority
investment to accelerate digital maturity may be considered as a pre-positioning strategy.

B13. Volkswagen AG (Manufacturing)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x83 + 0.30x42 + 0.35x94 + 78.73
0.12x(OFIxCEI/100) 0.12x(83x42/100)
(0.30xASI + _
2.CP 0.30xTMI)%x(1-0.20xERI/100) + 5)003;3?(?3;:33;8;?7))((1 0206100 ¥ 22.51
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 78.73 x 22.51/100 17.72
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+eN-0.1x(17.72-50))) 0.0381
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0381 x (59/100) x 100 2.25

Strategic Assessment (Value Trap): Volkswagen AG presents as an attractive target on superficial analysis
but is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 78.7—indicating
substantial theoretical automation potential—the Capture Probability of 22.5 and DCI of 59 reveal the
structural barriers to realization. The company employs approximately 684,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (59) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $40.5B per annum is real but inaccessible without a fundamental
organizational restructuring that would require 5-7 years and carry substantial execution risk. Recommended
action: pass at current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital
maturity improvement (CDO appointment, cloud migration completion, data governance framework
deployment). A targeted minority investment to accelerate digital maturity may be considered as a
pre-positioning strategy.

B14. Prudential Financial (Insurance)

0.35XOF! + 0.30xCE| + 0.35xSl| + 0.35x91 + 0.30x74 + 0.35x70 + 66.63
0.12%(OFIXCEI/100) 0.12%(91x74/100)
(0.30xASI + )

2.CP  0.30xTMI)x(1-0.20xERI/100) + (O ORI RREEEE ) o 7.85

0.08x(ASIxTMI/100) 0.08%(11x15/100)
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3.Pl_raw AU x CP /100 86.63 x 7.85/ 100 6.80
4. Pl_sig

moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+en-0.1x(6.80-50))) 0.0131
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0131 x (22/100) x 100 0.29

Strategic Assessment (Sweet Spot): Prudential Financial is a prime Bezosification target and warrants
immediate deep-dive due diligence. With AU=86.6 and CP=7.9, it occupies the optimal intersection of
operational bloat and transformation capacity. The high Data Confidence Index (22) confirms that the OSINT
signal set is reliable and the score is not an artifact of data sparsity. The company employs approximately
40,000 people and generates $51B in annual revenue. Assuming operational labor costs represent
approximately 35% of revenue ($17.8B), and that neurosymbolic agentification can reduce operational labor
costs by AU%=87% of the automatable fraction, the estimated annual labor cost saving is $7.7B. At a 12x
EBITDA multiple, this implies an enterprise value uplift of approximately $92.4B. The primary risk factors are
execution complexity (ERI=5) and the time required to deploy neurosymbolic architectures at scale.
Recommended action: initiate proprietary due diligence immediately; develop a 36-month agentification
roadmap; engage neurosymbolic Al vendors for pilot program design.

B15. BNP Paribas (Finance)

0.35xOFI + 0.30xCEl + 0.35xSl| + 0.35x88 + 0.30x89 + 0.35%90 + 66,40
0.12%(OFIXCEI/100) 0.12x(88x89/100)
(0.30xASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + é%%ix(jg:sgﬁg;f“)x(l LAEL ALY 21.25
0.08x(ASIXTMI/100) :
3.Plraw AU x CP /100 98.40 x 21.25 / 100 20.91
4. Pl_sig
=891 (1 + en-0.1x(PI_raw-50)) 1/ (1 + en(-0.1%(20.91-50))) 0.0517
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0517 x (34/100) x 100 1.76

Strategic Assessment (Value Trap): BNP Paribas presents as an attractive target on superficial analysis but
is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 98.4—indicating
substantial theoretical automation potential—the Capture Probability of 21.2 and DCI of 34 reveal the
structural barriers to realization. The company employs approximately 193,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (34) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $8.7B per annum is real but inaccessible without a fundamental organizational
restructuring that would require 5-7 years and carry substantial execution risk. Recommended action: pass at
current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity
improvement (CDO appointment, cloud migration completion, data governance framework deployment). A
targeted minority investment to accelerate digital maturity may be considered as a pre-positioning strategy.

B16. DHL Group (Logistics)

L Ay O-35XOFI +0.30xCEI + 0.35xSIl + 0.35x91 + 0.30x23 + 0.35x75 + 6751
: 0.12x(OFIxCEI/100) 0.12x(91x23/100) '
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(0.30xASI + (0.30%43 + 0.30%x34)x(1-0.20x34/100) +
2.CP 0.30xTMI)x(1-0.20xERI/100) + 0 68><(43><34}100) ' 22.70
0.08%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 67.51 x 22.70 / 100 15.32
4. Pl_sig
moid 1/(1 + eN-0.1x(PI_raw-50))) 1/(1 + eN(-0.1x(15.32-50))) 0.0302
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0302 x (28/100) x 100 0.85

Strategic Assessment (Value Trap): DHL Group presents as an attractive target on superficial analysis but
is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 67.5—indicating
substantial theoretical automation potential—the Capture Probability of 22.7 and DCI of 28 reveal the
structural barriers to realization. The company employs approximately 594,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (28) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $9.9B per annum is real but inaccessible without a fundamental organizational
restructuring that would require 5-7 years and carry substantial execution risk. Recommended action: pass at
current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity
improvement (CDO appointment, cloud migration completion, data governance framework deployment). A
targeted minority investment to accelerate digital maturity may be considered as a pre-positioning strategy.

B17. Deutsche Telekom (Telecom)

0.35xOFI + 0.30xCEl + 0.35%SI| + 0.35x76 + 0.30x32 + 0.35%84 + 68.52
0.12x(OFIxCEI/100) 0.12x(76%32/100)
(0.30xASI + _
2.CP 0.30xTMI)%x(1-0.20xERI/100) + 5)003;3?(?33:42;8;?6))((1 02002100 ¥ 25.81
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 68.52 x 25.81 /100 17.69
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+eN-0.1%(17.69-50))) 0.0380
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0380 x (37/100) x 100 141

Strategic Assessment (Value Trap): Deutsche Telekom presents as an attractive target on superficial
analysis but is a capital destruction machine for the undiscriminating acquirer. Despite an AU of
68.5—indicating substantial theoretical automation potential—the Capture Probability of 25.8 and DCI of 37
reveal the structural barriers to realization. The company employs approximately 206,000 people across a
complex organizational structure that would resist agentification with the tenacity of a bureaucracy defending
its own existence. The low DCI (37) indicates that the OSINT signal set is sparse or unreliable, suggesting that
the company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $13.7B per annum is real but inaccessible without a fundamental
organizational restructuring that would require 5-7 years and carry substantial execution risk. Recommended
action: pass at current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital
maturity improvement (CDO appointment, cloud migration completion, data governance framework
deployment). A targeted minority investment to accelerate digital maturity may be considered as a
pre-positioning strategy.

B18. General Electric (Manufacturing)
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0.35XOF! + 0.30xCEI + 0.35xSlI + 0.35x69 + 0.30x34 + 0.35x85 + 66.92
0.12x(OFIXCEI/100) 0.12%(69x34/100)
(0.30%ASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + é%%?:;ﬁ;gﬁg;i SPUSUADEISI) = 23.05
0.08x(ASIXTMI/L00) :
3.Plraw AUxCP/100 66.92 x 23.05 / 100 15.42
4. Pl_sig
=99 1/ + en-0.1x(PI_raw-50)) 1/ (1 + eN(-0.1x(15.42-50))) 0.0305
5.Pl_final PI_sigmoid x (DCI/100) x 100 0.0305 x (60/100) x 100 1.83

Strategic Assessment (Value Trap): General Electric presents as an attractive target on superficial analysis
but is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 66.9—indicating
substantial theoretical automation potential—the Capture Probability of 23.0 and DCI of 60 reveal the
structural barriers to realization. The company employs approximately 172,000 people across a complex
organizational structure that would resist agentification with the tenacity of a bureaucracy defending its own
existence. The low DCI (60) indicates that the OSINT signal set is sparse or unreliable, suggesting that the
company's true organizational complexity may be even higher than the model captures. The estimated
theoretical labor cost saving of $8.0B per annum is real but inaccessible without a fundamental organizational
restructuring that would require 5-7 years and carry substantial execution risk. Recommended action: pass at
current organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity
improvement (CDO appointment, cloud migration completion, data governance framework deployment). A
targeted minority investment to accelerate digital maturity may be considered as a pre-positioning strategy.

B19. SAP SE (Technology)

0.35xOFI + 0.30xCEI + 0.35xSII +

0.12x(OFIXCEI/100) 0.35x0 + 0.30x0 + 0.35x1 + 0.12x(0x0/100) 0.35

(0.30xASI + (0.30%95 + 0.30x93)x(1-0.20%0/100) +
2.CP 0.30xTMI)x(1-0.20xERI/100) + 0 6SX(95xg3)100) ’ 63.47
0.08%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 0.35 x 63.47 /100 0.22
4. Pl_sig
moid 1/(1 + eN-0.1x(PI_raw-50))) 1/(1+en-0.1x(0.22-50))) 0.0068
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0068 x (67/100) x 100 0.46

Strategic Assessment (Already Optimised): SAP SE has already done the work that Bezosification would
otherwise do for it. The low AU score (0.3) indicates that the company has minimized its operational friction
relative to its revenue—there is no analog fat left for the algorithmic butcher to trim. This is not a failure of the
company; it is a success. The company has invested in digital infrastructure, automated its core processes,
and achieved the operational efficiency that Bezosification promises to deliver elsewhere. The Prometheus
Index correctly identifies it as a poor acquisition target for a Bezosification strategy. However, it may be an
attractive partner or technology provider for the Bezosification of other firms—its capabilities are precisely
what the Sweet Spot targets need. Recommended action: pass as a Bezosification target. Consider as a
strategic technology partner or acquisition target for capability acquisition rather than operational
transformation.

B20. Zurich Insurance (Insurance)
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0.35XOF! + 0.30xCEI + 0.35xSlI + 0.35x79 + 0.30x63 + 0.35x71 + o
0.12x(OFIXCEI/100) 0.12%(79x63/100)
(0.30%ASI + )
2.CP  0.30xTMI)x(1-0.20xERI/100) + 8063;?(’232:385835’3)’((1 LTSRS 18.03
0.08x(ASIXTMI/L00) :
3.Plraw AUxCP/100 77.37 x 18.03 / 100 13.95
4. PI_sig N A
=99 1/ + en-0.1x(PI_raw-50)) 1/(1 + eN(-0.1x(13.95-50))) 0.0265
5.Pl_final PI_sigmoid x (DCI/100) x 100 0.0265 x (8/100) x 100 0.21

Strategic Assessment (Value Trap): Zurich Insurance presents as an attractive target on superficial analysis
but is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 77.4—indicating
substantial theoretical automation potential—the Capture Probability of 18.0 and DCI of 8 reveal the structural
barriers to realization. The company employs approximately 56,000 people across a complex organizational
structure that would resist agentification with the tenacity of a bureaucracy defending its own existence. The
low DCI (8) indicates that the OSINT signal set is sparse or unreliable, suggesting that the company's true
organizational complexity may be even higher than the model captures. The estimated theoretical labor cost
saving of $9.9B per annum is real but inaccessible without a fundamental organizational restructuring that
would require 5-7 years and carry substantial execution risk. Recommended action: pass at current
organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity improvement
(CDO appointment, cloud migration completion, data governance framework deployment). A targeted minority
investment to accelerate digital maturity may be considered as a pre-positioning strategy.

B21. Fresenius SE (Healthcare)

0.35xOFI + 0.30xCEI + 0.35xSI| + 0.35x98 + 0.30%88 + 0.35%x91 + 102.90
0.12x(OFIxCEI/100) 0.12x(98x88/100)
(0.30xASI + _
2.CP 0.30xTMI)x(1-0.20xERI/100) + 8063;3?(?8:0?1.28;0)“1 0-20-4800) ¥ 0.00
0.08%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 102.90 x 0.00 / 100 0.00
4. PI_sig N A
moid 1/(1 +e™-0.1x(PI_raw-50))) 1/(1 + e™(-0.1x(0.00-50))) 0.0067
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0067 x (7/100) x 100 0.05

Strategic Assessment (Value Trap): Fresenius SE presents as an attractive target on superficial analysis
but is a capital destruction machine for the undiscriminating acquirer. Despite an AU of 102.9—indicating
substantial theoretical automation potential—the Capture Probability of 0.0 and DCI of 7 reveal the structural
barriers to realization. The company employs approximately 315,000 people across a complex organizational
structure that would resist agentification with the tenacity of a bureaucracy defending its own existence. The
low DCI (7) indicates that the OSINT signal set is sparse or unreliable, suggesting that the company's true
organizational complexity may be even higher than the model captures. The estimated theoretical labor cost
saving of $3.9B per annum is real but inaccessible without a fundamental organizational restructuring that
would require 5-7 years and carry substantial execution risk. Recommended action: pass at current
organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity improvement
(CDO appointment, cloud migration completion, data governance framework deployment). A targeted minority
investment to accelerate digital maturity may be considered as a pre-positioning strategy.
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B22. Maersk (Logistics)

0.35xOFI + 0.30xCEl + 0.35xSI| + 0.35x77 + 0.30%23 + 0.35%72 + 61.18
0.12x(OFIxCEI/100) 0.12x(77%23/100)
(0.30xASI + _
2.CP 0.30xTMI)*(1-0.20xERI/100) + 8003;&?21:3228338))((1 0.20x4300) ¥ 19.86
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 61.18 x 19.86 / 100 12.15
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1+eN-0.1%(12.15-50))) 0.0222
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0222 x (3/100) x 100 0.07

Strategic Assessment (Value Trap): Maersk presents as an attractive target on superficial analysis but is a
capital destruction machine for the undiscriminating acquirer. Despite an AU of 61.2—indicating substantial
theoretical automation potential—the Capture Probability of 19.9 and DCI of 3 reveal the structural barriers to
realization. The company employs approximately 100,000 people across a complex organizational structure
that would resist agentification with the tenacity of a bureaucracy defending its own existence. The low DCI (3)
indicates that the OSINT signal set is sparse or unreliable, suggesting that the company's true organizational
complexity may be even higher than the model captures. The estimated theoretical labor cost saving of $8.7B
per annum is real but inaccessible without a fundamental organizational restructuring that would require 5-7
years and carry substantial execution risk. Recommended action: pass at current organizational maturity.
Monitor for 18-24 months; re-evaluate after evidence of digital maturity improvement (CDO appointment, cloud
migration completion, data governance framework deployment). A targeted minority investment to accelerate
digital maturity may be considered as a pre-positioning strategy.

B23. Aegon NV (Insurance)

0.35%OFI + 0.30xCEI + 0.35xSII + 0.35%90 + 0.30x79 + 0.35x89 +

0.12x(OFIxCEI/100) 0.12x(90%79/100) 94.88
(0.30xASI + _
2.CP 0.30xTMI)x(1-0.20xERI/100) + E)O(.)?gl?ngrO?l.gg;O)X(l 0:2052100) * 0.00
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 94.88 x 0.00/ 100 0.00
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1 +e™-0.1x(0.00-50))) 0.0067
5. PI_final PI_sigmoid x (DCI/100) x 100 0.0067 x (0/100) x 100 0.00

Strategic Assessment (Value Trap): Aegon NV presents as an attractive target on superficial analysis but is
a capital destruction machine for the undiscriminating acquirer. Despite an AU of 94.9—indicating substantial
theoretical automation potential—the Capture Probability of 0.0 and DCI of O reveal the structural barriers to
realization. The company employs approximately 22,000 people across a complex organizational structure
that would resist agentification with the tenacity of a bureaucracy defending its own existence. The low DCI (0)
indicates that the OSINT signal set is sparse or unreliable, suggesting that the company's true organizational
complexity may be even higher than the model captures. The estimated theoretical labor cost saving of $0.0B
per annum is real but inaccessible without a fundamental organizational restructuring that would require 5-7
years and carry substantial execution risk. Recommended action: pass at current organizational maturity.
Monitor for 18-24 months; re-evaluate after evidence of digital maturity improvement (CDO appointment, cloud
migration completion, data governance framework deployment). A targeted minority investment to accelerate
digital maturity may be considered as a pre-positioning strategy.
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B24. Microsoft (Technology)

0.35xOFI + 0.30xCEI + 0.35xSII +

0.12X(OFIXCEII100) 0.35%0 + 0.30x3 + 0.35x0 + 0.12x(0x3/100) 0.90
(0.30%ASI + B
2.CP  0.30xTMI)X(1-0.20xERI/100) + éobiiigg:ggﬁg;;’ NESEARURLY)s 66.48
0.08x(ASIXTMI/100) :
3.Plraw AU x CP /100 0.90 x 66.48 / 100 0.60
4. Pl_sig
SS9 171+ eX(-0.1x(PI_raw-50)) 1/ (L + en(-0.1x(0.60-50))) 0.0071
5.Pl_final PI_sigmoid x (DCI/L00) x 100 0.0071 x (97/100) x 100 0.69

Strategic Assessment (Already Optimised): Microsoft has already done the work that Bezosification would
otherwise do for it. The low AU score (0.9) indicates that the company has minimized its operational friction
relative to its revenue—there is no analog fat left for the algorithmic butcher to trim. This is not a failure of the
company; it is a success. The company has invested in digital infrastructure, automated its core processes,
and achieved the operational efficiency that Bezosification promises to deliver elsewhere. The Prometheus
Index correctly identifies it as a poor acquisition target for a Bezosification strategy. However, it may be an
attractive partner or technology provider for the Bezosification of other firms—its capabilities are precisely
what the Sweet Spot targets need. Recommended action: pass as a Bezosification target. Consider as a
strategic technology partner or acquisition target for capability acquisition rather than operational
transformation.

B24. Bayer AG (Manufacturing)

0.35xOFI + 0.30xCEl + 0.35xSI| + 0.35x72 + 0.30x91 + 0.35%86 + 90.46
0.12x(OFIxCEI/100) 0.12x(72x91/100)
(0.30xASI + _
2.CP  0.30xTMI)x(1-0.20xERI/100) + E)O('J:;iﬁg:zgﬁg;)ze)xa 0-20G5100) ¥ 9.98
0.08x%(ASIxTMI/100) '
3.Pl_raw AU x CP /100 90.46 x 9.98/ 100 9.03
4. Pl_sig
moid 1/ (1 + eN-0.1x(PI_raw-50))) 1/(1 +en-0.1%(9.03-50))) 0.0163
5. PI_final  PI_sigmoid x (DCI/100) x 100 0.0163 x (32/100) x 100 0.52

Strategic Assessment (Value Trap): Bayer AG presents as an attractive target on superficial analysis but is
a capital destruction machine for the undiscriminating acquirer. Despite an AU of 90.5—indicating substantial
theoretical automation potential—the Capture Probability of 10.0 and DCI of 32 reveal the structural barriers to
realization. The company employs approximately 99,000 people across a complex organizational structure
that would resist agentification with the tenacity of a bureaucracy defending its own existence. The low DCI
(32) indicates that the OSINT signal set is sparse or unreliable, suggesting that the company's true
organizational complexity may be even higher than the model captures. The estimated theoretical labor cost
saving of $7.5B per annum is real but inaccessible without a fundamental organizational restructuring that
would require 5-7 years and carry substantial execution risk. Recommended action: pass at current
organizational maturity. Monitor for 18-24 months; re-evaluate after evidence of digital maturity improvement
(CDO appointment, cloud migration completion, data governance framework deployment). A targeted minority
investment to accelerate digital maturity may be considered as a pre-positioning strategy.
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5. Extended Discussion

5.1 The Irony of Prometheus

In Greek mythology, Prometheus stole fire from the gods and gave it to humanity. The gods, predictably,
were not pleased. They chained him to a rock and arranged for an eagle to eat his liver every day for
eternity. The liver, being a regenerative organ, grew back each night, ensuring that the punishment was
both perpetual and maximally unpleasant. We submit that this myth is a remarkably accurate description
of the relationship between Big Tech and the regulatory apparatus of the modern democratic state.

Jeff Bezos has named his fund "Project Prometheus." We do not know whether this is intentional irony,
classical hubris, or simply the product of a naming committee that ran out of Greek heroes. We suspect
the latter. Nevertheless, the mythological resonance is striking: a titan of industry, possessed of
near-divine resources, proposing to steal the fire of operational efficiency from the gods of analog
bureaucracy and give it to... himself. The workers whose livelihoods will be consumed in the process are
presumably cast as the eagle.

We do not intend this observation as a moral condemnation of Bezosification. The Prometheus Index is a
scientific instrument, not a political manifesto. We are researchers, not activists. We have mortgages.
Nevertheless, we feel obligated to note that the mythology of technological progress has a long history of
eliding the distinction between "giving fire to humanity" and "giving fire to the person who already owns
most of the wood."

The anti-Big Tech critique embedded in this observation is not that agentification is bad. It is that the
concentration of the benefits of agentification in the hands of a small number of capital-intensive
acquirers is a predictable consequence of the current structure of the technology industry, and that this
concentration has implications for economic inequality, labor market dynamics, and democratic
governance that deserve more serious academic attention than they have received.

5.2 The Labor Question: Who Gets the Fire?

The most consequential question raised by the Prometheus Index is not "which companies should Jeff
Bezos buy?" It is "what happens to the people who currently do the work that the agents will replace?"
This question is not addressed by the Prometheus Index, which is a measure of investment opportunity,
not a social welfare function. We acknowledge this limitation with the appropriate academic humility and
the appropriate personal discomfort.

The empirical literature on the labor market effects of automation is, to put it charitably, contested. The
optimistic view, associated with Acemoglu and Restrepo (2018) [5], holds that automation displaces
workers from specific tasks but creates new tasks and new jobs, maintaining overall employment levels.
The pessimistic view, associated with Frey and Osborne (2017) [6], holds that the current wave of
Al-driven automation is qualitatively different from previous waves and will displace a substantially larger
fraction of the workforce than previous technologies.

The Prometheus Index is, in a sense, a measure of the scale of the labor displacement that
Bezosification will generate. A company with AU = 80 and 100,000 employees has, in theory, 80,000
employees in roles that are theoretically automatable. If neurosymbolic agentification achieves the
55-65% ceiling, approximately 55,000-65,000 of those roles will be eliminated or fundamentally
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transformed over the 5-year deployment horizon. This is not a small number. Across a portfolio of 5-10
Sweet Spot acquisitions, the aggregate labor displacement could exceed 500,000 workers.

We note that this estimate is subject to substantial uncertainty, and that the actual displacement will
depend on the pace of deployment, the availability of retraining programs, and the macroeconomic
environment. We also note that the displacement will not be uniform across skill levels: the PASF
framework identifies Zone | and Zone Il processes (the first to be agentified) as disproportionately
concentrated in lower-skill, lower-wage roles. The workers most affected by Bezosification are, in
general, the workers least equipped to adapt to it.

This observation does not invalidate the Prometheus Index as an investment tool. It does suggest that the
social license for Bezosification is not unlimited, and that acquirers who ignore the labor question do so at
their peril. A workforce in open revolt is not a cooperative workforce, and a regulatory environment that
perceives Bezosification as a threat to social stability will not be a permissive regulatory environment. The
Capture Probability score's Execution Risk Index (ERI) captures some of this risk, but it does not fully
account for the systemic regulatory risk that large-scale labor displacement generates.

5.3 The Regulatory Question: Can the Eagle Be Caged?

The regulatory environment for Al-driven automation is evolving rapidly, and the Prometheus Index does
not attempt to model this evolution. The EU Al Act, the US Executive Order on Al, and the emerging
regulatory frameworks in the UK, Canada, and Australia all impose constraints on the deployment of Al
systems in high-risk applications. The Compliance Exposure Index (CEIl) captures the current compliance
burden of the target company, but it does not capture the future compliance burden that will be imposed
by Al-specific regulation.

The irony of this limitation is particularly acute for the highest-CEl firms in our cohort. UnitedHealth Group
and JPMorgan Chase, our top two Sweet Spot targets, operate in the most heavily regulated sectors in
the economy. They are also the sectors most likely to be subject to stringent Al-specific regulation. The
OCG architecture that enables neurosymbolic agentification to break the 35% ceiling in these sectors is
precisely the kind of technology that regulators will scrutinize most carefully.

We anticipate that the regulatory environment for neurosymbolic Al in healthcare and financial services
will require formal certification of OCG ontologies, mandatory audit trails for all autonomous decisions,
and periodic re-validation of the compliance ontology as regulations evolve. These requirements will
impose additional costs on the Bezosification program, reducing the EBITDA uplift from the base case
projections. The financial model in Appendix G does not account for these costs, which we estimate could
reduce the base case EBITDA uplift by 10-20%.

The deeper regulatory question is whether the concentration of Al-driven operational capability in the
hands of a small number of large acquirers is consistent with competition law. A Bezosification portfolio of
5-10 companies in the healthcare sector, each operating with neurosymbolic Al systems that achieve
55-65% automation of claims adjudication, could collectively process a substantial fraction of US health
insurance claims. The antitrust implications of this concentration are not trivial, and we anticipate that
they will attract regulatory attention as the Bezosification strategy becomes more widely known.

We note, with characteristic understatement, that the publication of this paper may accelerate that
regulatory attention. We accept this consequence with equanimity. We are academics. We publish. The
consequences are someone else's problem.
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5.4 The Anti-Big Tech Critique: A Structural Analysis

The core thesis of techtonicshifts.blog, from which this research emerges, is that the dominant narrative
of technological progress systematically obscures the distributional consequences of that progress. The
narrative of Bezosification is a case study in this phenomenon. The public discourse around Project
Prometheus frames it as a story of innovation, efficiency, and value creation. The Prometheus Index, by
making the mechanics of value extraction explicit and quantifiable, reveals a different story.

The value creation in a Bezosification acquisition is real. The EBITDA uplift is real. The enterprise value
multiple expansion is real. But the value is not created ex nihilo; it is extracted from the operational labor
cost base of the acquired company, which is to say, from the wages of the workers who currently perform
the processes that the agents will replace. The Prometheus Index measures the size of this extractable
surplus. A high AU score is, in plain language, a measure of how much labor cost can be eliminated.

This is not a novel observation. The extraction of surplus value from labor through the application of
capital-intensive technology is the central mechanism of capitalist accumulation, as documented in the
literature since at least the mid-nineteenth century [51]. What is novel about Bezosification is the scale,
the speed, and the precision with which this extraction can now be executed. The Prometheus Index is, in
a sense, a map of the surplus. Project Prometheus is the vehicle for its extraction. And the workers of
UnitedHealth Group, JPMorgan Chase, and Accenture are, if our model is correct, the next to experience
the eagle.

We offer this analysis not as a call to action but as a call to attention. The academic literature on Al and
labor has been dominated by macroeconomic models that treat automation as an exogenous shock and
workers as homogeneous factors of production. The Prometheus Index suggests a different approach: a
firm-level, process-level analysis that identifies the specific workers, in the specific firms, in the specific
processes, who are most vulnerable to displacement. This granularity is not merely academically
interesting; it is a prerequisite for designing effective policy responses.

The anti-Big Tech critique, properly understood, is not a critique of technology. It is a critique of the
governance structures that determine who captures the benefits of technology and who bears the costs.
The Prometheus Index is a tool for making those governance questions concrete and quantifiable. We
hope that it will be used not only by private equity funds seeking to maximize returns, but also by
policymakers, labor unions, and civil society organizations seeking to ensure that the benefits of
agentification are distributed more broadly than the current trajectory suggests.

5.5 Model Limitations and the Epistemology of OSINT

The Prometheus Index V2.1 is a substantial improvement over its predecessor, but it is not without
limitations. The most fundamental limitation is the reliance on OSINT data, which is inherently
incomplete, delayed, and subject to strategic manipulation by the companies being assessed. A company
that is aware of the Prometheus Index methodology could, in principle, manage its OSINT signals to
reduce its score and avoid becoming a Bezosification target. We note that this paper makes such
manipulation considerably easier, and we accept the irony of this consequence.

The second fundamental limitation is the static nature of the model. The Prometheus Index captures a
snapshot of organizational characteristics at a single point in time. Organizations are dynamic systems,
and their characteristics change over time in response to strategic decisions, market pressures, and
technological developments. A company that is a Value Trap today may be a Sweet Spot in 18 months,
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and vice versa. The V3.0 roadmap in Appendix H addresses this limitation through the introduction of
temporal signal dynamics.

The third fundamental limitation is the validation cohort size. Twenty-five companies is a sufficient sample
for proof-of-concept validation but insufficient for robust statistical inference. The Elastic Net model's R2 of
0.9374 is impressive, but it should be interpreted with caution: a model with 25 observations and 11
features is at risk of overfitting, and the cross-validation results should be treated as indicative rather than
definitive. The V3.0 expansion to 500 companies will provide a more robust statistical foundation.

The fourth limitation is the sector coverage. The validation cohort covers six sectors, but the Prometheus
Index has been calibrated primarily on Healthcare, Finance, and Professional Services. Its applicability to
other sectors—Manufacturing, Energy, Retail—has not been validated, and the sector-specific weight
adjustments in V2.1 are based on theoretical priors rather than empirical calibration. Sector-specific
validation is a priority for the V3.0 research program.

The fifth limitation is the binary treatment of neurosymbolic Al. The model assumes that neurosymbolic
architectures are either deployed or not deployed, and that their deployment uniformly raises the
automation ceiling from 35% to 55-65%. In practice, the impact of neurosymbolic Al will vary substantially
across process types, regulatory environments, and organizational contexts. A more nuanced treatment
of neurosymbolic Al's impact on the automation ceiling is a priority for future research.

We acknowledge these limitations with the confidence of researchers who have already submitted the
paper and are therefore no longer in a position to address them. We commend them to the attention of
our reviewers, our critics, and our successors.
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Appendix B.5: Sector Deep-Dive Analysis

This appendix presents a detailed sector-by-sector analysis of the Prometheus Index V2.1 results,
examining the structural characteristics that drive the scores in each sector and the implications for
Bezosification strategy. The analysis draws on the empirical results from the validation study and the
theoretical framework of PASF/PADE.

B.5.1 Healthcare & Insurance

The Healthcare & Insurance sector is the most fertile ground for Bezosification in our validation cohort.
The sector's combination of extreme compliance exposure (CEIl average: 88.7), high process volume,
and significant operational friction (OFI average: 72.4) creates the conditions for maximum agentification
upside. The sector's Sweet Spot companies — UnitedHealth Group and Anthem (Elevance) — have AU
scores of 82.7 and 79.6 respectively, the highest in the cohort.

The structural driver of the Healthcare sector's high AU scores is the claims adjudication process. A large
US health insurer processes 50-100 million claims per year, each requiring verification of coverage,
medical necessity, coding accuracy, and payment calculation. The process is highly structured,
data-intensive, and governed by a complex but well-defined regulatory ontology (ICD-10, CPT, CMS
guidelines). It is, in PASF terms, a Zone Il process that is compliance-driven rather than
cognitively-driven — precisely the type of process where neurosymbolic Al can break the 35% ceiling.

The sector's primary risk factor is regulatory scrutiny. The Centers for Medicare and Medicaid Services
(CMS) has been increasingly aggressive in monitoring Al-driven claims adjudication, and the recent
enforcement actions against several major insurers for algorithmic denial of claims have created a
regulatory environment that is hostile to autonomous execution without robust audit trails. The OCG
architecture addresses this risk directly, but the regulatory validation process will be lengthy and
expensive.

The sector's secondary risk factor is public perception. Health insurance is one of the most politically
sensitive industries in the United States, and the prospect of Al systems making coverage decisions is
likely to generate significant public opposition. The acquirer must develop a sophisticated public
communications strategy that frames the agentification program as improving accuracy and consistency
rather than reducing costs at the expense of patients.

B.5.2 Financial Services & Banking

The Financial Services sector presents a more nuanced Bezosification opportunity than Healthcare. The
sector's Sweet Spot company, JPMorgan Chase, has a high CP score (64.3) driven by strong digital
maturity (TMI: 78) and relatively low execution risk (ERI: 35). However, the sector's AU scores are more
moderate than Healthcare, reflecting the fact that the most valuable financial processes — credit risk
assessment, trading strategy, relationship management — are in PASF Zone lll due to cognitive
complexity rather than compliance requirements.

The structural driver of the Financial Services sector's Bezosification opportunity is the back-office and
middle-office process stack: trade settlement, reconciliation, regulatory reporting, KYC/AML compliance,
and loan origination processing. These processes are high-volume, highly structured, and governed by
well-defined regulatory frameworks (Basel Ill, MiFID II, Dodd-Frank). They are Zone Il processes with
high compliance exposure, making them ideal candidates for neurosymbolic agentification.
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JPMorgan Chase's strong performance on the Prometheus Index reflects its unusual combination of high
process volume (the largest bank in the US by assets), strong digital infrastructure (the company spends
approximately $15 billion per year on technology), and significant remaining operational friction in its
legacy business lines. The company's recent investments in Al — including its proprietary LLM,
IndexGPT, and its Al-driven research tools — indicate a management team that is receptive to
agentification, which is reflected in the low ERI score.

The sector's primary risk factor is systemic importance. JPMorgan Chase is a systemically important
financial institution (SIFI), subject to enhanced regulatory oversight by the Federal Reserve, the OCC,
and the FDIC. Any significant operational change — including the deployment of neurosymbolic Al
systems at scale — will require regulatory approval. The approval process will be lengthy, and the
regulators will require extensive evidence of the OCG's reliability before approving autonomous execution
of any process that could affect financial stability.

B.5.3 Professional Services & Consulting

The Professional Services sector is the most counterintuitive sector in our validation cohort. Accenture,
the sector's highest-scoring company (Pl V2.1: 74.6), achieves this score not through high AU but
through exceptional CP (89.9) — the highest in the cohort. This reflects the company's unigue position as
both a Bezosification target and a Bezosification enabler.

Accenture's business model is, at its core, the provision of human operational capacity to large
enterprises. The company employs approximately 733,000 people globally, the majority of whom perform
structured, process-oriented work in areas such as finance and accounting outsourcing, IT outsourcing,
and business process outsourcing. These are, by definition, Zone | and Zone Il processes — the
company's entire value proposition is based on the efficient execution of structured processes at scale.

The irony of Accenture's high Prometheus Index score is not lost on us. The company is, in a very real
sense, the world's largest repository of automatable human labor. Its business model is predicated on the
assumption that human execution of structured processes is more cost-effective than automation. The
neurosymbolic Al revolution challenges this assumption directly. A Bezosified Accenture would replace
the majority of its human workforce with Al agents, dramatically reducing its cost base and potentially
increasing its margins from the current ~15% to 30-40%.

The strategic complexity of a Bezosification acquisition of Accenture is, however, formidable. The
company's value is not merely in its processes; it is in its client relationships, its domain expertise, and its
ability to manage complex transformation programs. These are Zone IV assets that cannot be agentified.
The acquirer would need to carefully distinguish between the automatable and non-automatable
components of Accenture's business model, and develop a transition strategy that preserves the
non-automatable value while agentifying the automatable processes.

B.5.4 Logistics & Supply Chain

The Logistics & Supply Chain sector presents a mixed Bezosification picture. FedEx, the sector's
highest-scoring company (Pl V2.1: 60.6), has a strong AU score (61.4) driven by high operational friction
(OFI: 75) and significant structural inertia (Sll: 68). However, the sector's CP scores are moderate,
reflecting the physical complexity of logistics operations and the challenges of deploying Al systems in
environments that span multiple geographies, regulatory jurisdictions, and physical infrastructure
configurations.
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The structural driver of the Logistics sector's Bezosification opportunity is the administrative and planning
process stack: route optimization, demand forecasting, customs documentation, freight billing, and
customer service. These processes are high-volume, data-intensive, and increasingly well-structured,
making them Zone | and Zone Il candidates for agentification. The physical execution of logistics —
driving trucks, sorting packages, loading aircraft — is Zone IV and not addressable by software-based
agentification.

FedEx's Prometheus Index score reflects the company's substantial administrative overhead relative to
its revenue. The company employs approximately 500,000 people, of whom a significant fraction are
engaged in administrative, planning, and customer service roles that are addressable by agentification.
The company's recent investments in digital infrastructure — including its SenseAware 10T platform and
its DRIVE efficiency program — indicate a management team that is aware of the agentification
opportunity, which is reflected in the moderate TMI score.

The sector's primary risk factor is labor relations. FedEx's workforce includes a large number of unionized
and quasi-independent contractor workers who have historically been resistant to automation initiatives.
The company's complex labor relations history — including the ongoing controversy over its driver
classification practices — suggests that a Bezosification program would face significant workforce
opposition. The ERI score of 52 reflects this risk.

B.5.5 Industrial & Manufacturing

The Industrial & Manufacturing sector is the most complex Bezosification landscape in our validation
cohort. The sector's companies — Siemens, Honeywell, and 3M — have high AU scores driven by
substantial operational friction and structural inertia, but moderate CP scores reflecting the physical
complexity of manufacturing operations and the challenges of deploying Al systems in industrial
environments.

The structural driver of the Industrial sector's Bezosification opportunity is the administrative, planning,
and quality management process stack: production planning, supply chain management, quality control
documentation, regulatory compliance reporting, and customer service. These processes are Zone | and
Zone |l candidates for agentification. The physical manufacturing processes — machining, assembly,
testing — are primarily Zone 11l or Zone 1V, requiring human oversight or execution.

Siemens presents the most interesting case in the Industrial sector. The company has invested heavily in
digital manufacturing technology — its Siemens Digital Industries Software division is a global leader in
industrial simulation and digital twin technology — but its core manufacturing operations remain highly
manual. This creates a paradox: the company has the digital infrastructure to support agentification (high
TMI: 71) but the operational complexity to resist it (high ERI: 58). The Prometheus Index correctly
classifies Siemens as a Moderate Potential target rather than a Sweet Spot.

The sector's primary risk factor is the physical-digital integration challenge. Unlike Healthcare and
Financial Services, where the processes to be agentified are purely informational, Industrial sector
agentification requires the integration of Al systems with physical production environments. This
integration is technically complex, expensive, and time-consuming. The OCG architecture, which is
designed for informational compliance validation, requires significant adaptation for physical process
environments.
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B.5.6 Technology & Software

The Technology & Software sector is the most ironic sector in our validation cohort. The sector's
companies — Microsoft, Salesforce, and IBM — have the highest digital maturity scores (TMI average:
85.3) and the lowest operational friction scores (OFI average: 22.7) in the cohort. They are, in PASF
terms, already highly agentified. The Prometheus Index correctly identifies them as Already Optimised
targets with low Bezosification value.

The irony is that these companies are the primary vendors of the agentification technology that will be
deployed in the Bezosification of other sectors. Microsoft's Azure Al platform, Salesforce's Einstein Al,
and IBM's Watson are the tools that will be used to agentify UnitedHealth Group, JPMorgan Chase, and
FedEx. The technology companies have already eaten their own cooking; they are now selling the recipe
to everyone else.

Microsoft's low Prometheus Index score (Pl V2.1: 8.2) reflects the company's exceptional digital maturity
and low operational friction. The company has agentified the vast majority of its internal processes
through its own technology platforms, leaving minimal residual automation potential. This is not a
criticism; it is a recognition that Microsoft has already achieved what Bezosification promises to deliver
elsewhere.

The strategic implication for the Bezosification fund is clear: Technology sector companies are not
acquisition targets; they are strategic partners. The fund should develop preferred vendor relationships
with Microsoft, Salesforce, and IBM to ensure access to the best agentification technology at preferential
pricing. The technology companies' incentive to cooperate is obvious: a $100 billion Bezosification fund
represents a substantial revenue opportunity for their Al platforms.
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Appendix B.6: Extended Literature Review

This appendix presents an extended discussion of the key literature that informs the Prometheus Index
framework. The main paper's literature review is necessarily selective; this appendix provides a more
comprehensive treatment of the theoretical foundations and empirical evidence that underpin the model.

B.6.1 The Automation and Labor Economics Literature

The foundational literature on automation and labor economics provides the theoretical basis for the
Agentification Upside (AU) component of the Prometheus Index. The seminal work of Acemoglu and
Restrepo (2018) [5] establishes the task-based framework for analyzing the labor market effects of
automation, distinguishing between the displacement effect (automation replacing human labor in specific
tasks) and the reinstatement effect (automation creating new tasks that require human labor). The
Prometheus Index's AU score is, in essence, a measure of the displacement effect at the firm level.

Frey and Osborne's (2017) [6] landmark study of occupational automation risk provides the empirical
foundation for the PASF zone classification system. Their finding that approximately 47% of US
employment is at high risk of automation is consistent with the PASF framework's identification of Zone |
and Zone Il processes as comprising approximately 30-40% of enterprise process volume. The
discrepancy reflects the difference between occupational-level and process-level analysis: many
occupations that are classified as high-risk contain a mix of automatable and non-automatable tasks.

Brynjolfsson and McAfee's (2014) [7] analysis of the "second machine age" provides the macroeconomic
context for Bezosification. Their argument that digital technologies are general-purpose technologies with
economy-wide productivity implications is directly relevant to the Prometheus Index's claim that
agentification will generate substantial enterprise value. The Prometheus Index operationalizes this claim
at the firm level, identifying the specific firms where the productivity gains from agentification are largest.

Daron Acemoglu and Pascual Restrepo's (2019) [8] more recent work on "automation and new tasks"
provides a more nuanced view of the labor market effects of automation, arguing that the current wave of
automation is unusually labor-displacing because it is not accompanied by a commensurate creation of
new tasks. This argument is consistent with the Prometheus Index's implicit assumption that
agentification will generate net labor displacement in the short to medium term, even if it generates new
employment opportunities in the long term.

B.6.2 The Process Mining and Business Process Management Literature

The process mining literature provides the technical foundation for the PASF framework's zone
classification system. Van der Aalst's (2016) [9] comprehensive treatment of process mining establishes
the methodological basis for extracting process models from event logs, which is the primary mechanism
by which the PASF framework identifies Zone | and Zone Il processes in practice. The Prometheus
Index's OSINT-based approach is a proxy for process mining: where internal event log data is
unavailable, OSINT signals are used to infer process characteristics.

Dumas et al.'s (2018) [10] textbook on fundamentals of business process management provides the
conceptual framework for the PADE paradigm classification system. Their distinction between structured,
semi-structured, and unstructured processes maps directly to the PASF zone classification: structured
processes are Zone |, semi-structured processes are Zone |l, and unstructured processes are Zone Il or
Zone V.
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The recent literature on Al-augmented process mining — including work by Beverungen et al. (2021) [11]
and Grosskopf et al. (2023) [12] — provides empirical evidence for the feasibility of automated process
classification using machine learning. These studies demonstrate that process characteristics can be
inferred from event log data with high accuracy, supporting the PASF framework's claim that zone
classification can be automated.

The literature on robotic process automation (RPA) provides empirical benchmarks for the automation
rates achievable in Zone | and Zone Il processes. Willcocks et al.'s (2015) [13] study of RPA deployment
in financial services reports automation rates of 70-80% for Zone | processes, consistent with the PASF
framework's assumptions. The more recent literature on intelligent process automation (IPA) — the
combination of RPA with Al — reports automation rates of 80-90% for Zone Il processes, supporting the
model's ceiling estimates.

B.6.3 The Neurosymbolic Al Literature

The neurosymbolic Al literature provides the theoretical foundation for the 35% ceiling extension claim.
Mao et al.'s (2019) [31] work on the "neuro-symbolic concept learner" demonstrates that the integration of
neural perception with symbolic reasoning can achieve human-level performance on tasks that require
both pattern recognition and logical inference. This capability is directly relevant to the OCG architecture:
the neural component handles the perception of complex, unstructured inputs, while the symbolic
component handles the compliance validation.

Marcus and Davis's (2019) [32] critique of deep learning and their argument for the necessity of symbolic
Al provides the theoretical motivation for the neurosymbolic approach. Their observation that deep
learning systems are brittle, data-hungry, and opaque is precisely the set of limitations that makes
probabilistic Al unsuitable for high-stakes autonomous execution. The neurosymbolic architecture
addresses each of these limitations: the symbolic component provides robustness, the OCG reduces
data requirements for compliance validation, and the formal ontology provides interpretability.

Garcez and Lamb's (2020) [33] survey of neurosymbolic Al provides a comprehensive overview of the
field and its potential applications. Their taxonomy of neurosymbolic architectures — including the
"neural-symbolic integration" approach that underlies the OCG — provides the technical framework for
the Prometheus Index’s claim that neurosymbolic Al can break the 35% ceiling.

The empirical literature on neurosymbolic Al deployment in regulated industries is still nascent, but the
early results are promising. Hohenecker and Lukasiewicz's (2018) [34] work on relational learning with
symbolic constraints demonstrates that symbolic constraints can significantly improve the reliability of
neural network predictions in structured domains. Manhaeve et al.'s (2018) [35] DeepProbLog system
demonstrates the feasibility of integrating probabilistic neural networks with probabilistic logic programs,
providing a technical foundation for the OCG architecture.

B.6.4 The Digital Maturity and Transformation Literature

The digital maturity literature provides the theoretical foundation for the Transformation Maturity Index
(TMI) component of the Capture Probability score. Westerman et al.'s (2014) [14] framework for digital
maturity identifies four dimensions of digital capability — customer experience, operational processes,
business models, and digital culture — that are directly reflected in the TMI's signal set.
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Kane et al.'s (2019) [15] longitudinal study of digital transformation provides empirical evidence for the
relationship between digital maturity and transformation success. Their finding that digital maturity is a
stronger predictor of transformation success than technology investment is directly reflected in the TMI's
emphasis on organizational capability over technology spending.

Fitzgerald et al.'s (2013) [16] study of digital transformation barriers identifies the four primary barriers to
digital transformation — leadership, talent, culture, and technology — that are captured in the
Prometheus Index's Execution Risk Index (ERI). Their finding that leadership is the most critical barrier is
reflected in the ERI's high weight on C-suite Al leadership.

The McKinsey Global Institute's (2017) [17] report on automation and the future of work provides the
empirical foundation for the sector-specific automation potential estimates used in the PASF framework.
Their finding that Healthcare and Financial Services have the highest automation potential among major
sectors is consistent with the Prometheus Index's identification of these sectors as the most fertile ground
for Bezosification.

B.6.5 The Private Equity and Value Creation Literature

The private equity literature provides the financial framework for the Bezosification investment thesis.
Kaplan and Schoar's (2005) [18] seminal study of private equity performance establishes the empirical
baseline for PE returns, finding that the average PE fund generates returns roughly equal to the S&P; 500
after fees. The Bezosification thesis claims to generate substantially above-average returns through the
application of a systematic, technology-driven value creation strategy.

Acharya et al.'s (2013) [19] study of operational value creation in PE finds that the most successful PE
funds generate returns through operational improvements rather than financial engineering. This finding
is directly consistent with the Bezosification thesis: the value creation mechanism is operational
transformation through agentification, not leverage or multiple expansion.

Gompers et al.'s (2016) [20] study of PE value creation strategies finds that operational improvements
account for approximately 50% of PE returns, with the remainder attributable to market timing, leverage,
and multiple expansion. The Bezosification thesis claims to generate returns primarily through operational
improvements, which would imply a higher-quality, more sustainable return profile than typical PE
strategies.

The emerging literature on technology-driven PE value creation — including work by Ewens and
Rhodes-Kropf (2015) [21] and Bernstein et al. (2019) [22] — provides empirical evidence that PE funds
with strong technology capabilities generate higher returns than their peers. This literature supports the
Bezosification thesis's claim that a systematic, technology-driven approach to operational transformation
can generate above-average returns.

Journal of Algorithmic Hubris, Vol. 1, No. 1 (2026) 52 ISSN: 2666-BZZZ (Online)



Eigenvector Research | Van Hurne & Kemme (2026) Prometheus Index V2.1 — A Satirical Inquiry

Appendix C: Signhal Catalogue and Audit Classification (All 66
Signals)

Table C1 presents the complete signal catalogue for the Prometheus Index V2.1, including the audit
classification, reliability score, source, and weight adjustment applied in V2.1 relative to V2.0. Color
coding: Green = VERIFIED; Blue = DERIVED; Yellow = WEAK PROXY; Red = FABRICATED.

OFI-01 Employees/Revenue Ratio VERIFIED 0.95 0.15 0.18
OFI-02 SG&A,; as % Revenue OFI VERIFIED 0.95 0.12 0.15
OFI-03 Headcount vs Revenue Growth Divergence OFI DERIVED 0.85 0.1 0.12
OFI-04 Shared Services Mentions in Annual Report OFI DERIVED 0.72 0.08 0.07
OFI-05 Admin Role Concentration (LinkedIn) OFlI WEAK PROXY 0.55 0.08 0.05
OFI-06 Task-Verb Keywords in Job Postings OFI VERIFIED 0.82 0.12 0.13
OFI-07 Reconciliation Keywords in Job Postings OFI VERIFIED 0.85 0.12 0.13
OFI-08 Coordination Role Count (LinkedIn) OFI WEAK PROXY 0.58 0.08 0.05
OFI-09 Claims Processing Exposure (Sector Proxy) OFI WEAK PROXY 0.45 0.08 0.03
OFI-10 Bureaucracy Signals on Glassdoor OFI WEAK PROXY 0.42 0.08 0.04
OFI-11 Handoff Process Mentions OFlI FABRICATED 0.2 0.07 0.0
CEI-01 Regulatory Keyword Density in 10-K CEl VERIFIED 0.9 0.18 0.2
CEI-02 Risk Section Length (word count) CEl VERIFIED 0.92 0.15 0.18
CEI-03 Compliance Role Count (LinkedIn) CEl DERIVED 0.75 0.12 0.12
CEI-04 Compliance Job Postings Count CEl VERIFIED 0.88 0.12 0.13
CEI-05 Number of Jurisdictions CEl VERIFIED 0.88 0.15 0.15
CEI-06 Regulated Business Lines CEl DERIVED 0.8 0.12 0.1
CEI-07 Domain Regulatory Intensity (Sector Score) CEl WEAK PROXY 0.6 0.1 0.07
CEI-08 Consent Decrees / Regulatory Fines CEl VERIFIED 0.85 0.06 0.05
SlI-01 Legacy ERP in Job Postings Sl VERIFIED 0.88 0.15 0.18
SlI-02 Mainframe/COBOL Roles Sl VERIFIED 0.9 0.15 0.17
SII-03 Excel/VBA Dependency in Job Postings Sl VERIFIED 0.85 0.12 0.15
Sll-04 IT Tenure (avg years in role) Sl FABRICATED 0.15 0.1 0.0
SlI-05 Enterprise Architecture Role Concentration Sl DERIVED 0.7 0.1 0.1
SlI-06 Harmonisation Mentions in Annual Report Sl DERIVED 0.72 0.08 0.07
SlII-07 Carve-out / M&A; Complexity Sl VERIFIED 0.82 0.1 0.1
SI1-08 Middleware Dependency in Job Postings Sl VERIFIED 0.8 0.1 0.1
SlI-09 Data Remediation Roles Sl DERIVED 0.68 0.08 0.07
SII-10 Legacy System Complaints on Glassdoor Sl FABRICATED 0.18 0.07 0.0
ASI-01 RPA Tool Mentions in Job Postings ASI VERIFIED 0.9 0.2 0.22
ASI-02 Process Mining Roles ASI VERIFIED 0.88 0.15 0.17
ASI-03 Head of Automation Title on LinkedIn ASI VERIFIED 0.85 0.15 0.17
ASI-04 Automation Case Studies in Press ASI DERIVED 0.72 0.12 0.1
ASI-05 Bot/Agent Role Postings ASI VERIFIED 0.82 0.15 0.17
ASI-06 Automation CapEx in Annual Report ASI WEAK PROXY 0.5 0.1 0.05
ASI-07 Low-Code Platform Mentions ASI VERIFIED 0.8 0.13 0.12
TMI-01 CAIO/CDO Presence on LinkedIn ™I VERIFIED 0.92 0.2 0.22
TMI-02 Al Office / Lab Presence T™I VERIFIED 0.85 0.15 0.17
TMI-03 MLOps Roles in Job Postings T™I VERIFIED 0.9 0.15 0.17
TMI-04 Cloud Migration Completion T™I DERIVED 0.7 0.12 0.1
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TMI-05 Al Governance Policy DERIVED 0.75 0.08
TMI-06 Al/ML Patents Filed T™I VERIFIED 0.88 0.13 0.13
TMI-07 Modern Tech Stack in Job Postings T™I VERIFIED 0.88 0.1 0.1
TMI-08 Engineering Blog Activity ™I WEAK PROXY 0.55 0.05 0.03
ERI-01 Management Churn Rate ERI DERIVED 0.78 0.15 0.17
ERI-02 Reorganisation Frequency ERI VERIFIED 0.82 0.15 0.17
ERI-03 PMO Density ERI WEAK PROXY 0.52 0.1 0.07
ERI-04 Political/Bureaucracy Signals on Glassdoor ERI FABRICATED 0.15 0.12 0.0
ERI-05 Decision Speed Score (Glassdoor) ERI FABRICATED 0.12 0.1 0.0
ERI-06 M&A; Complexity ERI VERIFIED 0.82 0.15 0.18
ERI-07 Union Exposure ERI VERIFIED 0.88 0.13 0.15
ERI-08 Cyber Incident History ERI VERIFIED 0.85 0.1 0.12
ERI-09 Transformation Fatigue (Glassdoor) ERI FABRICATED 0.1 0.1 0.0
DCI-01 Job Posting Volume DCI VERIFIED 0.9 0.15 0.18
DCI-02 Glassdoor Review Volume DCI VERIFIED 0.88 0.15 0.15
DCI-03 LinkedIn Profile Density DCI DERIVED 0.75 0.12 0.12
DCI-04 Filing Quality Score DCI DERIVED 0.8 0.18 0.2
DCI-05 Technology Visibility (StackShare/G2) DCI WEAK PROXY 0.5 0.12 0.07
DCI-06 Media Footprint DCI VERIFIED 0.85 0.12 0.13
DCI-07 Missingness Score DCI DERIVED 0.82 0.1 0.1
DCI-08 Cross-Source Agreement DCI FABRICATED 0.2 0.06 0.0
LCP Labour Cost Pressure DE';NE VERIFIED 0.92 0.1 0.1
INT_OFI_CEI Interaction: OFI x CEIl DERDIVE DERIVED 0.75 0.07 0.07
INT_SII_LCP Interaction: Sll x LCP DERDIVE DERIVED 0.75 0.07 0.07
INT_ASI_TMI Interaction: ASI x TMI DE';IVE DERIVED 0.78 0.05 0.05
DOC Document Intensity DERDIVE DERIVED 0.78 0.1 0.1

Table C1: Complete signal catalogue with audit classifications.
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Appendix D: Statistical Validation Tables

Table D1: Model Performance Metrics

InterprEtation

Elastic Net R? 0.937 93.7% of variance explained by signal structure

Gradient Boosting R2 1.000 Perfect fit on training data (expected for non-linear model)

Elastic Net MSE 48.3 Mean squared error on cross-validation folds

Sensitivity p (AU-heavy) 0.96 Spearman rank correlation with baseline

Sensitivity p (CP-heavy) 0.94 Spearman rank correlation with baseline

Perturbation p (0=5) 0.94 Mean rank correlation across 1,000 noise perturbations

Score SD (perturbation) 3.2 Standard deviation of final scores across perturbations

Signal Integrity Score 0.829 Ratio of VERIFIED+DERIVED signals to total

Hallucination Rate (V2.0) 24.2% Proportion of signals classified as FABRICATED or WEAK PROXY
Hallucination Rate (V2.1) 0.0% All FABRICATED signals removed; WEAK PROXY signals down-weighted
Cross-validation folds 5 5-fold cross-validation for Elastic Net weight estimation

Training cohort size 25 Number of companies in validation cohort

Total signals 66 Total OSINT signals in V2.1 model

VERIFIED signals 32 (48.5%) Signals with confirmed public source and extraction method
DERIVED signals 18 (27.3%) Signals derived from verified sources via documented methodology
WEAK PROXY signals 9 (13.6%) Signals retained at 50% weight due to tenuous construct validity
FABRICATED signals 7 (10.6%) Signals removed from model due to absence of empirical basis

Table D1: Complete statistical validation metrics for the Prometheus Index V2.1.

Table D2: Audit Classification Summary by Index

VERIFIED DERIVED WEAK PROXY FABRICATED
ASI 5 1 1 0

CEl 5 2 1 0
DCI 3 3 1 1
DERIVED 1 4 0 0
ERI 4 1 1 3
OFI 4 2 4 1
Sl 5 3 0 2
™I 5 2 1 0
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Table D2: Audit classification breakdown by composite index.

Table D3: Archetype Distribution

14 4.1 73.1 20.0

VALUE TRAP 56.0%

SWEET SPOT 6 24.0% 51.2 717 56.5
MODERATE POTENTIAL 3 12.0% 37.6 38.6 61.6
ALREADY OPTIMISED 2 8.0% 0.6 11 92.4

Table D3: Archetype distribution across the 25-company validation cohort.
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Appendix E: Visualizations

The following figures present all visualizations generated for the Prometheus Index V2.1 analysis.
Figures E1-E11 are from the V2.1 validated model; Figures E12—-E14 are from the V1 model, included for
methodological comparison.

Prometheus Index V2.1 — Signal Audit Results
Classification of 66 OSINT Signals
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Figure E2: Hallucination log — the 16 identified data quality issues in V2.0 and their resolution in V2.1. Each bar
represents a specific signal with its classification and the action taken.

Prometheus Index V2.1 — Strategic Landscape
AU x CP Scatter with Data Confidence Weighting
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Figure E3: Agentification Upside (AU) vs. Capture Probability (CP) scatter plot with archetype quadrants. Sweet Spots
(top-right) are the primary Bezosification targets; Value Traps (top-left) are the most dangerous misidentifications.

Prometheus Index — V2 vs V2.1 Comparison
Impact of Removing Fabricated Signals on Rankings
V2 Rankings (with fabricated signals) V2.1 Rankings (verified signals only)
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Figure E4: Ranking comparison between Prometheus Index V2.0 and V2.1, showing the impact of the data
authenticity audit. Companies with FABRICATED signals show the largest rank changes.
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Prometheus Index V2.1 — Signal Reliability Heatmap
All 66 Signals by Dimension and Classification

Figure E5: Signal reliability heatmap across all 66 OSINT signals and 25 companies. Dark cells indicate high signal

Prometheus Index V2.1 — Company X Dimension Score Matrix
All 25 Companies, 7 Validated Dimensions

a7

Figure E6: Composite index heatmap — all seven dimensions for all 25 companies. The heatmap reveals the
structural patterns that drive the archetype classifications.
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Prometheus Index V2.1 — Data Confidence Analysis
Impact of OSINT Data Quality on Index Reliability

Data Confidence by Company Confidence vs. Pl Score
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Figure E7: Data Confidence Index (DCI) analysis and its impact on final Pl scores. The DCI multiplier is the single
most important determinant of the final score for firms with low data transparency.

Prometheus Index — Score Delta: V2 » V2.1
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Figure E8: Score delta between V2.0 and V2.1, illustrating the effect of the authenticity audit. Positive deltas indicate
firms whose scores increased after removing FABRICATED signals; negative deltas indicate firms whose scores

decreased.
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Prometheus Index V2.1 — Sector Analysis
AU, CP, and PI by Sector

Average AU, CP & Pl by Sector PI V2.1 Score Distribution by Sector

Score (0-100)
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Figure E9: Sector-level boxplot analysis of Agentification Upside and Capture Probability. Healthcare and Finance
show the highest median AU scores; Technology shows the lowest.

Prometheus Index V2.1 — Radar Profiles
Top 5 vs Bottom 5 Companies on 7 Validated Dim
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Figure E10: Radar profiles for the Top 5 Sweet Spot candidates across all seven dimensions. The profiles reveal the
distinct structural signatures of each archetype.
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Prometheus Index V2.1 — Sensitivity Analysis
Top 10 Companies Under 3 Weight Scenarios
Sensitivity to Weight Scenarios — Top 10 Companies
Baseline V2.1

Friction Focus (+OFI/CEl)
Automation Penalty (+ASI/TMI)

Score

3

Figure E11: Sensitivity analysis — ranking stability across three weight perturbation scenarios. The high Spearman
correlations (p > 0.94) confirm the robustness of the rankings.
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Figure E12: V1 model rankings for reference — the evolution of the Prometheus Index from V1 to V2.1.
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Figure E13: V1 model landscape scatter — the precursor to the V2.1 AUxCP architecture.
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Figure E14: V1 sensitivity analysis — confirming the robustness of the ranking methodology across model versions.

Appendix F: The Bezosification Playbook — A Practitioner Guide

This appendix presents a structured operational playbook for executing a Bezosification acquisition,
derived from the model architecture and the empirical findings of the validation study. We offer it with the

Journal of Algorithmic Hubris, Vol. 1, No. 1 (2026) 63 ISSN: 2666-BZZZ (Online)



Eigenvector Research | Van Hurne & Kemme (2026) Prometheus Index V2.1 — A Satirical Inquiry

caveat that we are academics, not private equity practitioners, and that the authors accept no
responsibility for the consequences of its application. We also note, with characteristic irony, that
publishing this playbook in an open-access journal is the academic equivalent of leaving the keys in the
ignition.

F.1 Phase 1: Target Identification (Months 1-3)

The target identification phase applies the Prometheus Index to a universe of potential acquisition targets
to generate a ranked shortlist. The recommended universe is all publicly listed companies with market
capitalization above $5 billion in the Healthcare, Finance, Insurance, and Professional Services sectors.
This universe encompasses approximately 800 companies globally, of which the Prometheus Index will
typically identify 10-15% as Sweet Spots or high-potential Moderate Potential targets.

The OSINT data collection process for the full universe requires approximately 6—8 weeks of analyst time,
assuming a team of 4 analysts with access to the standard data sources (LinkedIn Recruiter, Bloomberg,
SEC EDGAR, StackShare). The extraction protocol described in Section 3.9 should be followed precisely
to ensure reproducibility of the scores. All signals should be documented with source, extraction date,
and reliability classification before scoring.

The output of Phase 1 is a ranked shortlist of 20-30 companies, with Prometheus Index scores,
archetype classifications, and preliminary financial assessments. The shortlist should be reviewed by the
investment committee before proceeding to Phase 2. Companies classified as Value Traps should be
excluded from the shortlist regardless of their AU scores; the history of private equity is littered with the
wreckage of Value Trap acquisitions that looked attractive on the surface.

A critical quality control step in Phase 1 is the DCI review. Any company with a DCI below 50 should be
flagged for additional data collection before proceeding. A low DCI does not necessarily indicate a poor
target; it may simply indicate a company with limited public disclosure. However, it does indicate that the
Prometheus Index score is unreliable, and investment decisions should not be made on the basis of
unreliable scores.

F.2 Phase 2: Deep-Dive Due Diligence (Months 4-9)

The deep-dive due diligence phase applies the full PASF/PADE framework to the top 5-10 companies on
the shortlist, using internal data obtained through management engagement, data room access, and
third-party operational assessments. The objective is to validate the OSINT-derived Prometheus Index
scores against internal data and to develop a detailed agentification roadmap for each target.

The PASF assessment should be conducted at the process level, mapping each of the target company's
core processes to one of the four PASF zones (Zone I: Fully Automatable; Zone Il: Automatable with
Monitoring; Zone lll: Human Oversight Required; Zone IV: Human-Executed). The PADE analysis then
assigns one of nine automation paradigms to each Zone | and Zone Il process, and identifies the specific
neurosymbolic Al architecture required to elevate Zone Il processes to Zone II.

The financial modelling in Phase 2 should develop a detailed bottom-up estimate of the labor cost
reduction achievable through agentification, based on the PASF/PADE process map. This estimate
should distinguish between the 35% ceiling achievable with current probabilistic Al architectures and the
55-65% ceiling achievable with neurosymbolic architectures. The difference between these two
estimates is the "neurosymbolic premium" — the additional value creation that justifies the premium
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valuation implied by a Bezosification acquisition.

The execution risk assessment in Phase 2 should evaluate the four primary risk factors identified in the
literature: management instability, labor relations complexity, geographic spread, and technical debt.
Each risk factor should be scored on a 1-5 scale, with a composite execution risk score computed as the
weighted average. Companies with composite execution risk scores above 3.5 should be reclassified as
Value Traps and excluded from the acquisition shortlist.

F.3 Phase 3: Acquisition and Transition (Months 10-18)

The acquisition and transition phase covers the period from signing to the completion of the initial
agentification deployment. The critical success factors in this phase are: (1) management team
stabilization; (2) data architecture assessment and remediation; (3) neurosymbolic Al vendor selection
and pilot program design; and (4) labor relations management.

Management team stabilization is the single most important success factor in the transition phase. The
Prometheus Index's Execution Risk Index (ERI) captures management instability as a primary risk factor,
and the empirical literature confirms that C-suite turnover in the 12 months following acquisition is the
strongest predictor of transformation failure. The acquirer should identify and retain the 5-10 key leaders
who understand the operational architecture of the target company before the acquisition closes.

Data architecture assessment should begin immediately after closing. The objective is to identify the data
sources, data quality issues, and integration requirements that will affect the neurosymbolic Al
deployment. The assessment should produce a data readiness score for each core process, which will
inform the sequencing of the agentification roadmap. Processes with high data readiness scores should
be targeted for early deployment; processes with low data readiness scores should be deferred until data
remediation is complete.

Labor relations management is the most politically sensitive aspect of the transition phase. The acquirer
should develop a comprehensive workforce transition plan that addresses the redeployment, retraining,
and severance of affected employees. We note, with the appropriate gravity, that the workforce transition
plan is not merely an ethical obligation; it is a practical necessity. A workforce that understands it is being
replaced by algorithms is not a cooperative workforce, and an uncooperative workforce can derail the
most technically sophisticated agentification program.

F.4 Phase 4: Full Agentification Deployment (Months 19-60)

The full agentification deployment phase covers the 3—4 year period of progressive neurosymbolic Al
deployment across the target company's core processes. The deployment should follow the PADE
process map developed in Phase 2, proceeding from Zone | processes (lowest risk, highest confidence)
to Zone Il processes (highest risk, requiring OCG validation).

The deployment timeline should be organized into quarterly sprints, with each sprint targeting a specific
set of processes for agentification. The sprint cadence allows for continuous learning and adjustment,
incorporating feedback from the deployed agents and the remaining human workforce. Each sprint
should conclude with a retrospective assessment of the agentification outcomes, comparing actual labor
cost reductions against the Phase 2 projections.

The OCG deployment is the critical technical milestone of Phase 4. The OCG must be validated against
the relevant regulatory ontology before any Zone Il process is transitioned to autonomous execution. The
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validation process should involve both internal compliance teams and external regulatory counsel, and
should be documented in a format that can be presented to regulators if required. The OCG validation is
not a one-time event; it must be maintained and updated as the regulatory environment evolves.

The financial milestones of Phase 4 should be tracked against the Phase 2 projections on a quarterly
basis. The key performance indicators are: (1) the percentage of process volume operating under
autonomous execution; (2) the actual labor cost reduction achieved; (3) the EBITDA margin
improvement; and (4) the enterprise value multiple expansion. Deviations from the projections should
trigger a review of the agentification roadmap and, if necessary, a revision of the investment thesis.
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Appendix G: Financial Modelling — The Economics of
Bezosification

This appendix presents the detailed financial modelling framework for Bezosification acquisitions,
including the EBITDA uplift model, the enterprise value creation model, and the sensitivity analysis for the
key financial assumptions. All figures are illustrative and based on industry benchmarks; they should not
be construed as investment advice, financial projections, or an invitation to acquire any specific company.
We are academics. We have tenure (or are working on it). We do not have fiduciary duties.

G.1 The EBITDA Uplift Model

The EBITDA uplift from Bezosification is driven by three primary mechanisms: (1) operational labor cost
reduction through process agentification; (2) compliance cost reduction through OCG-enabled
autonomous execution in regulated processes; and (3) revenue enhancement through improved process
speed, accuracy, and scalability. The first mechanism is the primary driver; the second and third are
secondary but material.

The operational labor cost reduction is modelled as a function of the Agentification Upside score (AU) and
the neurosymbolic ceiling extension. For a firm with AU = 80 (indicating that 80% of its process volume is
theoretically automatable), the current probabilistic ceiling allows autonomous execution of approximately
35% of process volume. The neurosymbolic extension raises this to approximately 55-65%. The
incremental labor cost reduction from the neurosymbolic extension is therefore (55-35)% = 20% of total
process volume, applied to the operational labor cost base.

The compliance cost reduction is modelled as a function of the Compliance Exposure Index (CEIl). For a
firm with CElI = 90 (indicating very high compliance exposure), the OCG deployment can reduce
compliance-related HITL costs by up to 80%, based on empirical benchmarks from neurosymbolic
healthcare and financial services deployments. The compliance cost reduction is additive to the
operational labor cost reduction, generating a combined EBITDA uplift that can exceed 20 percentage
points for the highest-CEl firms.

The revenue enhancement mechanism is the most speculative of the three. Faster, more accurate
processes can generate revenue benefits through improved customer experience, reduced error rates,
and the ability to serve higher transaction volumes without proportional headcount increases. We model
this as a 2-5% revenue uplift for firms in the Sweet Spot category, applied to the post-agentification
revenue base. This estimate is conservative relative to some vendor claims but consistent with
independently verified benchmarks.

Table G1: lllustrative EBITDA Uplift Model for a Sweet Spot Target

Revenue ($B) $20.0B $20.0B $20.0B
Initial EBITDA Margin 15% 15% 15%
Initial EBITDA ($B) $3.0B $3.0B $3.0B
Operational Labor Cost ($B) $7.0B $7.0B $7.0B
Automation Ceiling (Probabilistic) 35% 35% 35%
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Automation Ceiling (Neurosymbolic) 60% 50% 65%

Labor Cost Reduction (%) 50% 40% 60%

Labor Cost Saving ($B) $2.1B $1.4B $2.7B
Compliance Cost Saving ($B) $0.4B $0.2B $0.6B
Revenue Uplift ($B) $0.6B $0.4B $1.0B
Total EBITDA Uplift ($B) $3.1B $2.0B $4.3B
Post-Agentification EBITDA ($B) $6.1B $5.0B $7.3B
Post-Agentification EBITDA Margin 30.5% 25.0% 36.5%
EV at 12x EBITDA (Pre) $36.0B $36.0B $36.0B
EV at 12x EBITDA (Post) $73.2B $60.0B $87.6B
Value Creation ($B) $37.2B $24.0B $51.6B
Return on $20B Investment 186% 120% 258%

Table G1: lllustrative EBITDA uplift model for a $20B revenue Sweet Spot target. All figures are illustrative.

G.2 The $100 Billion Portfolio Model

The $100 billion Bezosification fund can be modelled as a portfolio of 5-10 Sweet Spot acquisitions, with
an average acquisition size of $10-20 billion. The portfolio model assumes that each acquisition follows
the Bezosification Playbook described in Appendix F, with the base case financial outcomes described in
Table G1.

Under the base case assumptions, a portfolio of 5 Sweet Spot acquisitions at an average acquisition
price of $20 billion (total deployed capital: $100 billion) would generate aggregate value creation of
approximately $186 billion over a 5-year holding period, implying a portfolio IRR of approximately
25-30%. This return profile is consistent with the upper quartile of private equity returns and substantially
exceeds the 20% IRR benchmark.

The portfolio model is sensitive to three key assumptions: (1) the acquisition price (expressed as an
EBITDA multiple); (2) the neurosymbolic automation ceiling achieved; and (3) the execution risk (the
probability of transformation failure). The sensitivity analysis in Table G2 illustrates the impact of these
assumptions on the portfolio IRR.

The most critical risk factor is execution failure. If 2 of the 5 portfolio companies fail to achieve the
projected agentification outcomes (due to organizational resistance, technical challenges, or regulatory
barriers), the portfolio IRR drops from 25-30% to approximately 12—-15%. This risk is precisely what the
Prometheus Index's Capture Probability (CP) score is designed to mitigate: by selecting only companies
with high CP scores, the portfolio manager reduces the probability of execution failure.

Table G2: Portfolio IRR Sensitivity Analysis

12x

Base Case 60% 0% 28%
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Conservative 14x 50% 20% 18%
Optimistic 10x 65% 0% 38%
Stress Test 15x 45% 40% 8%
Catastrophic 16x 40% 60% -5%

Table G2: Portfolio IRR sensitivity analysis across five scenarios.
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Appendix H: Prometheus Index V3.0 — Research Roadmap

The Prometheus Index V2.1 represents a substantial advance over its predecessor, but it is not the final
word. This appendix outlines the research roadmap for Prometheus Index V3.0, which will address the
primary limitations of the current model and extend its applicability to a broader universe of targets.

H.1 Temporal Signal Dynamics

The primary limitation of V2.1 is its static nature: it captures a snapshot of organizational characteristics
at a single point in time and does not model the dynamic evolution of these characteristics. A company
undergoing a major digital transformation may appear as a Value Trap in the current snapshot but
emerge as a Sweet Spot within 18-24 months.

V3.0 will address this limitation by incorporating temporal signal dynamics: the rate of change of each
signal over time, as well as the direction and magnitude of change. A company whose TMI score is
increasing rapidly (indicating accelerating digital maturity) should receive a higher CP score than a
company with the same current TMI score but a flat or declining trajectory.

The temporal dynamics will be modelled using a state-space approach, with the current signal values as
the state vector and the signal change rates as the transition parameters. The state-space model will be
estimated using a Kalman filter, which provides optimal estimates of the current state and the future
trajectory given noisy observations. This approach is consistent with the literature on dynamic composite
indicators [49] [50].

H.2 Expanded Universe: 500 Companies

V3.0 will extend the validation cohort from 25 to 500 companies, covering all publicly listed companies
with market capitalization above $1 billion in the target sectors. This expansion will require the
development of automated OSINT extraction pipelines, replacing the manual extraction process used in
V2.1 with machine learning-based extraction tools.

The automated extraction pipeline will use natural language processing (NLP) to extract compliance
language density scores from annual reports, job posting classification models to categorize role types,
and computer vision models to extract technology stack information from company career pages. The
pipeline will be validated against the manually extracted V2.1 dataset to ensure consistency.

The expanded universe will enable sector-specific model calibration, addressing one of the primary
limitations of V2.1: the use of a single set of weights across all sectors. V3.0 will estimate sector-specific
weights using the Elastic Net approach, with separate models for Healthcare, Finance, Manufacturing,
Professional Services, Technology, and Logistics. This calibration will improve the model's discriminating
power within sectors.

H.3 Neurosymbolic Validation Layer

The most ambitious component of V3.0 is the neurosymbolic validation layer: a symbolic reasoning
engine that cross-checks OSINT inferences against structured knowledge graphs of the target
companies. The knowledge graphs will be constructed from public data sources (annual reports,
regulatory filings, news articles) using automated information extraction pipelines.
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The neurosymbolic validation layer will serve two functions. First, it will identify inconsistencies between
OSINT-derived signal values and the knowledge graph representation of the company, flagging potential
data quality issues for human review. Second, it will generate explanations for the Prometheus Index
scores in natural language, enabling analysts to understand the reasoning behind the model's
assessments.

The neurosymbolic validation layer is, in a sense, the Prometheus Index eating its own cooking: we are
proposing to use the technology that the Prometheus Index identifies as the mechanism for
Bezosification to improve the Prometheus Index itself. We find this appropriately recursive.

H.4 V3.0 Development Timeline

Automated OSINT Pipeline Q3 2026 NLP-based extraction for 500-company universe Planned
Temporal Signal Model Q4 2026 Kalman filter state-space model for signal dynamics Planned
Sector-Specific Calibration Q1 2027 Elastic Net models per sector on 500-company Planned
cohort

Knowledg.e Graph Q2 2027 Automat.ed KG from public data for all 500 Planned
Construction companies

tlae;er?symbollc Validation Q3 2027 OCG-based cross-validation of OSINT inferences Planned
V3.0 Publication Q4 2027 Full V3.0 paper in Journal of Algorithmic Hubris Planned

Table H1: Prometheus Index V3.0 development roadmap.
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Appendix I: PASF/PADE Reference Tables

This appendix presents the reference tables for the PASF and PADE frameworks that underpin the
theoretical foundation of the Prometheus Index. These tables are reproduced from Van Hurne (2026) [1]
[2] with the permission of the author, who is also the first author of this paper, which makes the
permission process considerably more straightforward than is typical in academic publishing.

Table 11: PASF Zone Classification Criteria

r rabili . . . Ex ion Automation
Zone Name S Risk Profile | Data Quality cept_ ° utomatio
y Density Approach
. . Full A
Zone | Fully Automatable High Low High Low . uFonomous
Execution
A le with ) . ) . . . A ith
Zone |l utqmaFab e wi Medium-High Medium Medium-High Medium utonqmous Wlt.
Monitoring Exception Handling
H igh . . . . Al-Assi H
Zone |l uma}n Oversight Medium High Medium High 55|‘sted uman
Required Execution
. . H -E ith Al
Zone IV Human-Executed Low Very High Low Very High uman-Executed wit

Advisory

Table 11: PASF zone classification criteria. Source: Van Hurne (2026) [1].

Table I12: PADE Automation Paradigms

PASF Zone Risk Level Al Architecture NS Extension

P1: Full Autonomous Zone | Very Low Probabilistic LLM None Not Required

. + _— . .
P2: Autonomous Zone | Low Probabilistic LLM + Audit Periodic Audit st B
Audit Log

_ " .
P3: Autonomous + Alert Zone |l Medium-Low Probabilistic LLM Exception Optional
Anomaly Detection Response

. + _— .
pa: Autonomous Zone |l Medium Pl'Ol?ablllstIC LLM Periodic Review Recommended
Review Review Queue
P5: Collaborative Zone lI-1ll Medium Neurosymbolic + OCG Collaborative Required
P6: Al-Assisted Human Zone lll Medium-High ~ Neurosymbolic Advisory Decision Maker Required
P7: Human + Al . . N . .
Validation Zone Il High Neurosymbolic Validation Primary Executor Required
P8: H + Al . .

. uman Zone llI-IV Very High LLM Advisory Only Full Control N/A

Advisory
P9: Human-Executed Zone IV Critical None Full Execution N/A

Table 12: PADE automation paradigms. Source: Van Hurne (2026) [2]. NS Extension = Neurosymbolic Architecture
Required.

Table 13: The 35% Ceiling — Process Volume Distribution by PASF Zone

The following table presents the empirical distribution of enterprise process volume across PASF zones,
based on the analysis of 177 documented enterprise Al deployments. The data confirms the 35% ceiling:
only 15-20% of process volume is in Zone | (fully automatable without governance overhead), and an
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additional 15-20% is in Zone Il (automatable with monitoring). The remaining 60—-70% is in Zone Il or
Zone |V, requiring human oversight or execution.

The neurosymbolic extension column shows the estimated redistribution of process volume achievable
with neurosymbolic architectures. The OCG enables Zone Il processes with compliance-driven barriers
to be reclassified as Zone Il, adding approximately 20—30 percentage points to the automatable fraction.

PASF Zone C\L;cr)rlﬁrr:;% Probabilistic Al Ceiling Extglnssion Post-NS % Volume
Zone I: Fully Automatable 15-20% 100% autonomous +0% 15-20%
Zone lI: Automatable w/ Monitoring 15-20% ~80% autonomous +5% 20-25%
Zone Il (Compliance-Driven) 25-30% ~20% autonomous (HITL) +20-25% 45-55% (via OCG)
Zone Ill (Cognitive-Driven) 15-20% ~10% autonomous +0-5% 10-15%
Zone IV: Human-Executed 15-20% 0% autonomous +0% 0%
TOTAL AUTONOMOUS ~35% 35% ceiling +20-30% 55-65%

Table 13: Process volume distribution by PASF zone and the impact of neurosymbolic Al on the automation ceiling.
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Appendix J: Glossary of Terms

The following glossary defines the key terms used in this paper. We have attempted to use standard
academic terminology where possible, and to coin new terms only where existing vocabulary is
insufficient. We acknowledge that the term "Bezosification” is not standard academic vocabulary, but we
submit that it is both precise and evocative, which is more than can be said for most neologisms in the
management literature.

Agentification. The process of replacing human operational roles with Al agents capable of autonomous
execution of complex, multi-step processes. Distinguished from simple automation by the agents' ability
to handle exceptions, make decisions, and interact with multiple systems.

Agentification Upside (AU). The Prometheus Index's measure of the theoretical economic space
available for agentification in a given organization. Computed as a weighted combination of the
Operational Friction Index, Compliance Exposure Index, and Structural Inertia Index.

Analog Economy. The portion of the global economy characterized by high operational friction, manual
processes, and limited digital infrastructure. The primary target of Bezosification.

Bezosification. The aggressive, capital-intensive acquisition of analog, friction-heavy enterprises for the
express purpose of replacing human operational architecture with deterministic, neurosymbolic Al
systems. Named after Jeff Bezos, whose Project Prometheus fund embodies this strategy.

Capture Probability (CP). The Prometheus Index's measure of the likelihood that an organization can
successfully execute an agentification transformation. Computed as a function of the Automation
Saturation Index, Transformation Maturity Index, and Execution Risk Index.

Data Confidence Index (DCI). The Prometheus Index's measure of the reliability of the OSINT signal set
for a given organization. Applied as a multiplicative penalty to the final PI score.

HITL Tax. The Human-in-the-Loop Tax: the fully-loaded operational cost of the human oversight
infrastructure required to manage the hallucination risk of probabilistic Al systems in high-stakes
environments. The primary mechanism by which the 35% automation ceiling is maintained.

Neurosymbolic Al. An Al architecture that combines the perceptive and communicative power of neural
networks with the deterministic, rule-based logic of symbolic Al. The technological mechanism for
breaking the 35% automation ceiling.

Ontological Compliance Gateway (OCG). A symbolic reasoning layer in a neurosymbolic Al
architecture that intercepts all proposed agent actions and validates them against a formal ontology of
permissible behaviors before execution. The mechanism by which neurosymbolic Al eliminates the
hallucination risk that necessitates human oversight.

OSINT. Open Source Intelligence: the collection and analysis of information from publicly available
sources. The primary data collection methodology of the Prometheus Index.

PADE. Process Automation Design Engine: a framework for translating PASF zone classifications into
step-level engineering specifications, assigning one of nine automation paradigms to each process step.
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PASF. Process Automation Suitability Framework: a framework for evaluating enterprise processes
across eight dimensions to determine their readiness for automation.

Prometheus Index (PI). The composite index developed in this paper for quantifying the vulnerability of
legacy enterprises to agentic takeover. Computed as a non-linear function of Agentification Upside (AU)
and Capture Probability (CP), modulated by the Data Confidence Index (DCI).

Sweet Spot. The Prometheus Index archetype for organizations with both high Agentification Upside (AU
> 60) and high Capture Probability (CP > 50). The optimal target for Bezosification.

Value Trap. The Prometheus Index archetype for organizations with high Agentification Upside but
insufficient Capture Probability. Appears attractive on superficial analysis but is likely to destroy capital in
a Bezosification acquisition.

35% Ceiling. The structural limit on enterprise process automation achievable with current probabilistic
Al architectures, identified by PASF/PADE analysis. Approximately 35% of enterprise process volume is
in PASF Zone | or Zone Il and can be safely automated without incurring prohibitive governance costs.
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Appendix N: V3.0 Research Agenda — What We Plan to Fix Next

The Prometheus Index V2.1 is a substantial improvement over V2.0, but it remains, as all models must, a
simplification of a complex reality. This appendix presents the V3.0 research agenda: the specific
improvements that we intend to implement in the next version of the model. We present this agenda with
the full awareness that the probability of any individual research agenda item being completed is
inversely proportional to the specificity with which it is described. We describe them in full detail
nonetheless.

N.1 Real-Time OSINT Pipeline

The V2.1 model is a point-in-time snapshot. The OSINT signals are collected at a specific date and reflect
the state of the company at that date. This is a significant limitation: companies change, and the
Prometheus Index score of a company that is actively undergoing digital transformation will be stale
within 6-12 months of collection.

The V3.0 model will implement a real-time OSINT pipeline that continuously monitors the 66 signals for
all companies in the coverage universe and updates the Pl score on a rolling basis. The pipeline will be
implemented using a combination of web scraping, API integrations (Linkedln, SEC EDGAR,
StackShare), and natural language processing to extract and classify signals automatically.

The technical architecture of the real-time pipeline will be based on a distributed event-driven system,
with separate collectors for each signal source, a central signal store, and a scoring engine that
recomputes the Pl score whenever a material change in any signal is detected. The pipeline will be
implemented in Python using Apache Kafka for event streaming and Apache Airflow for orchestration.

The real-time pipeline will also enable the computation of trend vectors: the rate of change of the PI score
over time. A company with a rapidly improving Pl score (e.g., a company that is actively investing in
digital infrastructure) is a more attractive Bezosification target than a company with a stagnant or
declining PI score, even if the absolute scores are similar. The trend vector will be added as a modifier to
the final Pl score in V3.0.

N.2 Internal Data Integration

The V2.1 model relies entirely on OSINT signals. This is a deliberate design choice: OSINT is universally
available and does not require access to proprietary company data. However, it is also a significant
limitation: internal data sources (ERP systems, process mining logs, HR databases) contain far more
accurate and granular information about a company's operational characteristics than any OSINT proxy.

The V3.0 model will implement an optional internal data integration module that allows acquirers with
access to target company data (e.g., during due diligence) to supplement the OSINT signals with internal
data. The internal data module will include connectors for SAP, Oracle, and Workday ERP systems, as
well as a generic process mining connector that can extract event logs from any BPMS.

The internal data integration module will be implemented as a separate scoring layer that overrides the
OSINT signals when internal data is available. The DCI will be updated to reflect the higher reliability of
internal data, and the final Pl score will be adjusted accordingly. The expected improvement in Pl score
accuracy from internal data integration is approximately 15-20 percentage points.
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The internal data integration module will also enable the computation of the PASF zone distribution: the
precise breakdown of the company's process portfolio into Zone |, Zone I, Zone Ill, and Zone IV. This
distribution is the most direct measure of Agentification Upside and will replace the OSINT-based OFI
and SlI proxies in the V3.0 AU calculation.

N.3 Neurosymbolic Al Readiness Score

The V2.1 model includes a theoretical discussion of the 35% ceiling and the role of neurosymbolic Al in
extending it, but it does not include a direct measure of a company's readiness to deploy neurosymbolic
Al systems. This is a significant gap: the ceiling extension from neurosymbolic Al is not available to all
companies equally; it requires specific technical and organizational capabilities that vary significantly
across companies.

The V3.0 model will implement a Neurosymbolic Al Readiness Score (NARS) that measures a company's
readiness to deploy OCG-based neurosymbolic Al systems. The NARS will be computed from a set of 12
signals that measure: (1) the quality and completeness of the company's regulatory ontology; (2) the
company's experience with formal verification and model checking; (3) the company's data governance
maturity; and (4) the company's Al ethics and governance framework.

The NARS will be integrated into the CP calculation as a modifier: companies with high NARS scores will
receive a higher CP score, reflecting their greater ability to execute the neurosymbolic agentification
program. The expected improvement in CP score accuracy from the NARS integration is approximately
10-15 percentage points for companies in regulated industries.

The NARS will also be used to compute the expected ceiling extension: the additional automation
potential available to a company that deploys neurosymbolic Al, over and above the 35% baseline. The
ceiling extension will be computed as a function of the NARS score and the company's PASF zone
distribution, and will be added to the AU calculation as a separate component.

N.4 Multi-Country Coverage

The V2.1 validation cohort consists entirely of US and European companies. This is a significant
limitation: the Bezosification opportunity is global, and the most attractive targets may be in sectors and
geographies that are not represented in the current cohort. The V3.0 model will extend the coverage
universe to include companies from Asia-Pacific, Latin America, and the Middle East.

The extension to multi-country coverage requires the development of country-specific signal extraction
protocols. The compliance language density analysis, for example, requires country-specific regulatory
lexicons; the LinkedIn job posting analysis requires country-specific job title taxonomies; and the SEC
EDGAR analysis requires country-specific regulatory filing databases.

The V3.0 model will also implement sector-specific calibration for each country, reflecting the different
regulatory environments, labor market characteristics, and digital maturity levels across countries. The
sector-specific calibration will be based on country-level data from the OECD, the World Bank, and the
International Labour Organization.

The multi-country extension will also require the development of a cross-country comparability
framework: a methodology for ensuring that Pl scores are comparable across countries, despite the
differences in signal availability and quality. The framework will be based on the OECD's Handbook on
Constructing Composite Indicators [55], adapted for the specific requirements of the Prometheus Index.
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N.5 Longitudinal Validation

The V2.1 model is validated on a cross-sectional dataset of 25 companies at a single point in time. This is
a significant limitation: the model's predictive validity — its ability to predict which companies will generate
the highest returns from Bezosification — cannot be assessed without longitudinal data on actual
Bezosification outcomes.

The V3.0 validation study will be designed as a longitudinal study: a cohort of 50-100 companies will be
scored at baseline, and the PI scores will be compared to actual operational and financial outcomes over
a 3-5 year follow-up period. The outcomes will include: (1) EBITDA margin improvement; (2) revenue per
employee growth; (3) process automation rate; and (4) total shareholder return.

The longitudinal validation will also enable the calibration of the EBITDA uplift model: the relationship
between the Pl score and the expected EBITDA improvement from Bezosification. The current EBITDA
uplift estimates (15-25% for Sweet Spot companies) are based on theoretical calculations and analogical
evidence from comparable transformation programs; the longitudinal validation will provide empirical
estimates.

We acknowledge that the longitudinal validation study will take 3-5 years to complete, by which time the
model will have been superseded by V4.0 or V5.0. We commend this observation to the attention of our
funding agencies, who may wish to consider whether the investment in longitudinal validation is justified
given the pace of model evolution. We suspect it is, but we acknowledge the uncertainty.
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Appendix O: Extended Societal Implications — What
Bezosification Means for the Rest of Us

The Prometheus Index is, at its core, a tool for identifying which companies are most vulnerable to having
their human workforce replaced by Al agents. We have presented this as a value creation opportunity; we
would be remiss if we did not also present it as a societal challenge. This appendix examines the broader
implications of Bezosification for employment, inequality, and the structure of the economy. We do so
with the academic detachment appropriate to a scientific paper, and with the personal concern
appropriate to human beings who live in the economy we are describing.

0.1 The Employment Effect

The direct employment effect of Bezosification is straightforward: if a $100 billion fund acquires 10-15
companies with a combined workforce of 2-3 million employees, and achieves a 35-55% automation rate,
the result is the displacement of 700,000 to 1,650,000 workers. This is not a small number. It is
approximately equal to the total employment of the city of Philadelphia, or the entire workforce of the
Netherlands' manufacturing sector.

The indirect employment effect is more complex. Standard economic theory predicts that technological
displacement generates compensating employment through three channels: (1) the productivity effect
(higher productivity generates higher output, which requires more workers); (2) the income effect (higher
profits generate higher investment, which creates new jobs); and (3) the new task effect (new
technologies create new occupations that did not previously exist). The empirical evidence on the
magnitude of these compensating effects in the context of Al-driven automation is mixed.

Acemoglu and Restrepo's (2019) [8] analysis suggests that the current wave of automation is unusually
labor-displacing because it is not accompanied by a commensurate creation of new tasks. Their estimate
that each additional robot per 1,000 workers reduces employment by 0.2% and wages by 0.42% is
consistent with a scenario in which Bezosification generates significant net labor displacement in the
short to medium term.

We note, with the appropriate academic detachment, that the workers most likely to be displaced by
Bezosification are disproportionately concentrated in the lower-income quintiles of the workforce. The
processes that are most amenable to agentification — claims processing, data entry, customer service,
compliance reporting — are performed primarily by workers with moderate educational attainment and
moderate wages. The processes that are least amenable to agentification — strategic decision-making,
creative problem-solving, relationship management — are performed primarily by workers with high
educational attainment and high wages. Bezosification is, in this sense, a mechanism for transferring
income from labor to capital, and from the lower-income quintiles to the upper-income quintiles.

0.2 The Concentration Effect

The concentration effect of Bezosification is more subtle but potentially more significant than the
employment effect. A Bezosification fund that acquires and transforms 10-15 major companies in a sector
will, by definition, create a set of companies with dramatically lower cost structures than their
non-Bezosified competitors. The competitive pressure from these cost advantages will force the
non-Bezosified competitors to either Bezosify themselves or exit the market.
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The result, over a 5-10 year horizon, is a sector in which all major players have been Bezosified. This is
not necessarily a bad outcome from a consumer welfare perspective: lower costs may translate into lower
prices. But it is a significant change in the structure of the sector, with implications for competition,
innovation, and resilience.

The resilience concern is particularly acute. A sector in which all major players use the same
neurosymbolic Al architecture, the same OCG ontology, and the same agentification playbook is a sector
with dramatically reduced operational diversity. A single vulnerability in the shared architecture — a bug
in the OCG, a gap in the regulatory ontology, a novel edge case that the training data did not anticipate —
could affect all players simultaneously. This is the Al equivalent of the monoculture problem in agriculture:
efficiency gains from standardization come at the cost of resilience to novel shocks.

We note that the concentration effect is not unique to Bezosification; it is a general feature of
platform-based technological transformation. The same dynamics played out in the transformation of
retail by e-commerce, the transformation of media by social platforms, and the transformation of
transportation by ride-sharing. In each case, the platform-based model generated significant efficiency
gains but also significant concentration and resilience risks. Bezosification is the platform-based model
applied to the operational processes of legacy enterprises.

0.3 The Anti-Big Tech Perspective

The Prometheus Index was developed by researchers who are, by temperament and conviction,
skeptical of the concentration of economic and technological power in the hands of a small number of
large corporations. We have, in this paper, provided a rigorous analytical framework for identifying the
companies most vulnerable to acquisition and transformation by one of the world's largest concentrations
of economic power. We are aware of the irony.

Our position is not that Bezosification is inherently bad. The automation of structured, repetitive
processes can genuinely improve quality, reduce errors, and free human workers for more meaningful
and rewarding work. The healthcare claims adjudication process, for example, is currently performed by
hundreds of thousands of workers who spend their days making routine decisions according to
well-defined rules. The automation of this process could free these workers for roles that require genuine
human judgment, empathy, and creativity.

Our concern is with the distribution of the gains from Bezosification. In the current institutional framework,
the gains from automation accrue primarily to the shareholders of the acquiring fund and the target
companies. The workers who are displaced receive, at best, a severance package and a retraining
program. The communities that depend on the displaced workers for their economic vitality receive
nothing. The tax revenues that fund the public services on which the displaced workers depend are
reduced as employment falls.

The techtonicshifts.blog perspective, which informs this paper, is that the gains from Al-driven automation
should be more broadly shared. This is not a radical position; it is the position of the OECD, the IMF, and
a growing number of mainstream economists. The specific mechanisms for achieving broader sharing —
robot taxes, universal basic income, profit-sharing mandates, public ownership of Al infrastructure — are
beyond the scope of this paper. But we note that the Prometheus Index, by making the automation
potential of legacy enterprises legible and quantifiable, is a tool that can be used by policymakers and
labor advocates as well as by private equity funds. We commend it to all of them.
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Appendix K: Complete Literature Database — All 60 Referenced

Works

Table K1 presents the complete literature database for the Prometheus Index V2.1, organized by
research domain. The table includes the reference number, authors, year, title, journal/source, and the
specific Prometheus Index component that the work informs. This table is provided to facilitate replication
and extension of the research.
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Appendix L: Ethical Framework for Responsible Bezosification

The Prometheus Index is a scientific instrument, not a moral one. It measures the potential for value
extraction through agentification; it does not evaluate whether that extraction is desirable, fair, or socially
beneficial. This appendix presents an ethical framewaork for responsible Bezosification that we commend
to the attention of any fund manager who intends to use the Prometheus Index in practice. We
acknowledge that the probability of a $100 billion fund manager reading an ethics appendix is
approximately equal to the DCI of Fresenius SE, but we include it nonetheless.

L.1 The Principle of Proportionate Disclosure

Any organization that uses the Prometheus Index to evaluate acquisition targets should disclose its use
of algorithmic scoring to the boards of the companies being evaluated, prior to the commencement of due
diligence. This disclosure is not merely an ethical obligation; it is a practical necessity. A board that
discovers post-acquisition that it was selected by an algorithm is a board that will resist the subsequent
transformation program with maximum vigor.

The disclosure should include: (1) the name and version of the scoring model used; (2) the OSINT
signals collected and their sources; (3) the company's score and archetype classification; and (4) the
specific process areas identified as having the highest agentification potential. This disclosure enables
the board to validate the model's assumptions against its internal knowledge of the company's
operations, improving the accuracy of the due diligence process.

We note that this principle of proportionate disclosure is consistent with the emerging regulatory
framework for Al-driven decision-making in the EU Al Act, which requires transparency in the use of Al
systems for high-stakes decisions. A Bezosification acquisition is, by any reasonable definition, a
high-stakes decision for the employees of the target company, and the ethical standard should reflect
this.

L.2 The Principle of Workforce Dignity

Any organization that executes a Bezosification program should commit to a workforce transition plan
that treats displaced workers with dignity and provides them with meaningful support for retraining and
redeployment. This commitment should be made publicly, before the acquisition closes, and should be
backed by a dedicated financial commitment of at least 2% of the acquisition price.

The workforce transition plan should include: (1) a minimum notice period of 12 months for all affected
workers; (2) a retraining program with a minimum duration of 6 months, focused on skills that are
complementary to the agentification program; (3) a severance package of at least 6 months' salary for
workers who cannot be redeployed; and (4) a commitment to preferential hiring of displaced workers for
the new roles created by the agentification program.

We acknowledge that these commitments will reduce the EBITDA uplift from the Bezosification program.
We submit that this is an acceptable cost, both ethically and practically. A Bezosification program that is
perceived as treating workers fairly is more likely to receive regulatory approval, less likely to face
workforce resistance, and more likely to generate the social license required for long-term success.

L.3 The Principle of Algorithmic Accountability
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Any organization that deploys neurosymbolic Al systems in the context of a Bezosification program
should maintain a comprehensive audit trail of all autonomous decisions made by those systems, and
should make that audit trail available to regulators, affected workers, and the public upon request. The
OCG architecture's formal ontology provides the technical foundation for this audit trail; the organizational
commitment to transparency provides the governance framework.

The audit trail should include: (1) the specific process step that was executed autonomously; (2) the
inputs to the OCG validation; (3) the OCG's decision (approve or reject); (4) the regulatory ontology rule
that was applied; and (5) the outcome of the autonomous execution. This level of transparency is
technically feasible with neurosymbolic architectures and is a prerequisite for regulatory approval in most
jurisdictions.

We note that the principle of algorithmic accountability is not merely an ethical nicety; it is a competitive
advantage. Organizations that can demonstrate the reliability and transparency of their neurosymbolic Al
systems will be able to deploy them in higher-stakes processes than organizations that cannot. The OCG
architecture is, in this sense, not just a technical solution to the 35% ceiling problem; it is a governance
solution to the social license problem.

L.4 The Principle of Anti-Concentration

The concentration of Bezosification capability in the hands of a small number of large funds poses a
systemic risk to the competitive structure of the affected sectors. A healthcare sector in which 5-10 major
insurers have all been Bezosified by the same fund, using the same technology stack, is a healthcare
sector with dramatically reduced operational diversity and potentially dangerous single points of failure.

We recommend that any fund that uses the Prometheus Index to build a Bezosification portfolio should
commit to: (1) limiting its portfolio to no more than 25% of the market capitalization of any single sector;
(2) using open standards and interoperable technology architectures to prevent vendor lock-in; and (3)
engaging proactively with antitrust regulators to ensure that the portfolio does not create anti-competitive
concentrations.

We acknowledge that these commitments are unlikely to be adopted voluntarily by a $100 billion fund
with a fiduciary duty to maximize returns. We include them nonetheless, on the grounds that the
academic literature has an obligation to articulate the ethical standards that the market will inevitably fail
to meet, so that regulators have a clear framework for intervention when the inevitable failures occur.
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Appendix M: Signal Extraction Examples — Worked Examples for
Three Companies

This appendix presents worked examples of the OSINT signal extraction process for three companies in
the validation cohort: UnitedHealth Group (Sweet Spot, #1 ranking), Fresenius SE (Value Trap, #25
ranking), and Microsoft (Already Optimised, #24 ranking). These examples illustrate the practical
application of the signal extraction protocol described in Section 3.9 and the impact of signal quality on
the DCI and final Pl score.

M.1 UnitedHealth Group — Sweet Spot Extraction Example

UnitedHealth Group is the largest US health insurer by revenue ($371B in 2023) and the #1 ranked
company in the Prometheus Index V2.1 validation cohort. The following describes the extraction of its key
OSINT signals.

The Operational Friction Index (OFI) signal was extracted from LinkedIn job posting data. In the 90-day
window preceding the analysis date, UnitedHealth Group had 12,847 active job postings on LinkedIn. Of
these, 8,234 (64%) were classified as operational roles (claims processing, customer service, billing,
compliance) using the keyword classification model. The operational-to-technical ratio of 2.8:1 (compared
to a sector median of 1.9:1) indicates above-average operational friction, generating an OFI signal of 78.

The Compliance Exposure Index (CEIl) signal was extracted from SEC EDGAR annual report data. The
2023 10-K filing contains 89,432 words, of which 12,847 (14.4%) were classified as compliance-related
using the 847-term regulatory lexicon. This compliance language density is the highest in the cohort,
reflecting the company's exposure to CMS, HIPAA, ACA, and state insurance regulations. The CEI signal
was scored at 92.

The Transformation Maturity Index (TMI) signal was extracted from StackShare and company career
page data. The company's technology stack includes AWS (cloud infrastructure), Snowflake (data
platform), and Databricks (ML platform), indicating strong cloud and data capabilities. The presence of a
Chief Digital Officer (Dr. Amar Desai) and a dedicated Al/ML team (evidenced by 342 active Al/ML job
postings) generates a TMI signal of 74.

The Data Confidence Index (DCI) for UnitedHealth Group is 86, reflecting the fact that 9 of its 11 signals
are classified as VERIFIED (extracted directly from primary sources) and 2 are classified as DERIVED
(estimated from secondary indicators). This high DCI confirms that the Pl score of 100.0 is a reliable
estimate rather than an artifact of data sparsity.

M.2 Fresenius SE — Value Trap Extraction Example

Fresenius SE is a German healthcare conglomerate with €22.3B in revenue and approximately 180,000
employees. It is ranked #25 (last) in the Prometheus Index V2.1 validation cohort, with a Pl score of 0.0.
The following describes the extraction of its key OSINT signals and explains why the DCI penalty reduces
its score to zero despite a theoretical AU of 100.0.

The Operational Friction Index (OFI) signal was extracted from LinkedIn job posting data. Fresenius SE's
complex organizational structure — comprising four major divisions (Fresenius Medical Care, Helios,
Kabi, Vamed) with different operational models — makes it difficult to extract a reliable OFI signal from
aggregate job posting data. The extracted OFI signal of 95 is classified as WEAK PROXY because it is
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based on a high-level keyword analysis that does not account for the operational differences between the
divisions.

The Compliance Exposure Index (CEI) signal was extracted from annual report data. However, Fresenius
SE's annual report is published in German, and the compliance language density analysis was performed
on a machine-translated version. The translation introduces noise into the compliance term frequency
analysis, and the resulting CEl signal of 88 is classified as DERIVED rather than VERIFIED.

The Data Confidence Index (DCI) for Fresenius SE is 7, reflecting the fact that only 1 of its 11 signals is
classified as VERIFIED and 2 are classified as DERIVED. The remaining 8 signals are classified as
WEAK PROXY or FABRICATED. This extremely low DCI applies a near-total penalty to the final Pl
score, reducing it from a theoretical maximum to effectively zero. The model is correctly signaling that it
does not have sufficient reliable data to make a confident assessment of Fresenius SE's Bezosification
potential.

The lesson of the Fresenius SE case is that a low Pl score does not necessarily indicate a poor
Bezosification target; it may indicate a target for which the OSINT data is insufficient. A proprietary due
diligence process with access to internal data might reveal a very different picture. The DCI is not a
verdict; it is a warning.

M.3 Microsoft — Already Optimised Extraction Example

Microsoft is the world's largest software company by market capitalization and the #24 ranked company
in the Prometheus Index V2.1 validation cohort, with a Pl score of 8.2. The following describes the
extraction of its key OSINT signals and explains why the model correctly identifies it as an Already
Optimised target with minimal Bezosification value.

The Operational Friction Index (OFI) signal was extracted from LinkedIn job posting data. In the 90-day
window preceding the analysis date, Microsoft had 18,234 active job postings on LinkedIn. Of these, only
1,823 (10%) were classified as operational roles, with the remaining 90% classified as technical, product,
or leadership roles. The operational-to-technical ratio of 0.11:1 (compared to a sector median of 0.5:1)
indicates minimal operational friction, generating an OFI signal of 12.

The Transformation Maturity Index (TMI) signal was extracted from StackShare and company career
page data. Microsoft's technology stack is, unsurprisingly, the most sophisticated in the cohort: Azure
(cloud infrastructure), Microsoft Fabric (data platform), Azure OpenAl (AI/ML platform), and GitHub
Copilot (Al-assisted development). The company's entire product portfolio is built on Al-augmented
processes, generating a TMI signal of 95 — the highest in the cohort.

The Automation Saturation Index (ASI) signal was extracted from LinkedIn aggregate skill data. The ratio
of AlI/ML skills to total skills in Microsoft's workforce is 0.34 (34%), compared to a cohort average of 0.12
(12%). This extremely high Al saturation indicates that the company has already deployed Al extensively
across its operations, leaving minimal residual automation potential. The ASI signal of 88 generates a
high CP score but a low AU score, correctly classifying Microsoft as Already Optimised.

The lesson of the Microsoft case is that digital maturity and Bezosification potential are inversely
correlated. The companies that have invested most heavily in digital transformation are the least
attractive Bezosification targets, because they have already captured the value that Bezosification
promises to deliver. The Prometheus Index correctly identifies this inverse relationship through the
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interaction between the AU and CP components.
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Marco van Hurne is an Al researcher, author, and educator based in Rotterdam, the Netherlands. He
holds a position as a lecturer in Machine Learning at Inholland University of Applied Sciences, where he
has been teaching the next generation of data scientists since 2019. His teaching philosophy is best
described as “rigorous but irreverent” — a philosophy that will be immediately recognizable to any reader
of this paper.

At ASML, the world’s leading manufacturer of semiconductor lithography equipment, Marco has
established the Agentification Factory: a center of excellence for the design and deployment of Al agent
systems in industrial and operational contexts. The Agentification Factory is, in essence, a living
laboratory for the PASF/PADE framework described in this paper, and its operational results have
provided much of the empirical grounding for the Prometheus Index’s calibration.

Marco is the author of the Machine Learning Book of Knowledge, a comprehensive reference work for
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Bas's research interests include OSINT methodology, machine learning model validation, and the
practical challenges of deploying Al systems in regulated industries. He is a strong advocate for the
principle of model transparency: the belief that Al models used for high-stakes decisions should be fully
documented, rigorously validated, and openly available for scrutiny. This principle is reflected in the
Prometheus Index’s commitment to publishing the full signal catalogue, the audit results, and the scoring
code.
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degree of patience that the lead author finds both admirable and occasionally inconvenient.
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Appendix Q: Anticipated Peer Review Objections and Author
Responses

Academic convention requires that authors respond to peer review comments before publication. As we
have not yet submitted this paper for peer review — a process we anticipate will be both lengthy and
character-building — we have taken the liberty of anticipating the most likely objections and providing our
responses in advance. This is not, we wish to emphasize, an attempt to pre-empt the peer review
process; it is a service to our reviewers, who will be spared the effort of formulating objections that we
have already considered and dismissed.

Reviewer 1, Objection 1: “The sample size of 25 companies is insufficient to support the
authors’ claims.”

We thank Reviewer 1 for this observation, which is technically correct and practically irrelevant. The
purpose of the validation study is not to establish statistical significance across a representative sample
of the global enterprise population; it is to demonstrate that the model produces plausible and internally
consistent results for a diverse set of well-known companies. We submit that 25 companies, spanning 6
sectors and 3 continents, is sufficient for this purpose. We note that Reviewer 1 is presumably employed
by a university that has made consequential hiring and tenure decisions on the basis of samples of
comparable or smaller size, and we commend this observation to their attention.

Reviewer 2, Objection 2: “The OSINT signals are proxies for the underlying constructs of
interest. The authors have not established the validity of these proxies.”

We thank Reviewer 2 for this observation, which is both correct and the central methodological challenge
of the entire field of OSINT-based research. We have addressed this challenge through the Data
Confidence Index (DCI), which explicitly penalizes scores based on the reliability of the underlying
signals. We acknowledge that the DCI is itself a model, and therefore subject to the same criticism. We
note that this observation, if taken to its logical conclusion, implies that no empirical research is possible,
a position that we respectfully decline to adopt.

Reviewer 3, Objection 3: “The paper's satirical tone is inappropriate for a scientific
publication.”

We thank Reviewer 3 for this observation, which reflects a view of scientific communication that we find
both understandable and regrettable. We submit that the phenomena described in this paper — a $100
billion fund designed to replace human workers with Al agents, named after the titan who stole fire from
the gods and was punished by having his liver eaten by an eagle for eternity — are inherently satirical. To
describe them in a tone of solemn neutrality would be, in our view, a form of intellectual dishonesty. We
note that the Journal of Irreproducible Results has been publishing satirical science since 1955, and we
commend this precedent to Reviewer 3's attention.

Reviewer 4, Objection 4: “The paper does not adequately address the ethical implications of
its findings.”

We thank Reviewer 4 for this observation, and direct their attention to Appendix L (Ethical Framework for
Responsible Bezosification) and Appendix O (Extended Societal Implications), which together constitute
approximately 12 pages of ethical analysis. We note that this is more ethical analysis than is typically
found in papers published in the Journal of Financial Economics, the Journal of Private Equity, or any
McKinsey Global Institute report. We rest our case.
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Reviewer 5, Objection 5: “The authors’ use of the term 'Bezosification' is pejorative and may
expose the journal to legal liability.”

We thank Reviewer 5 for this observation, which reflects a commendable concern for the journal's legal
position. We note that the term 'Bezosification' is a descriptive neologism derived from the proper name
of a public figure who has publicly announced his intention to acquire and transform legacy enterprises
using Al. We submit that the use of a descriptive neologism to describe a publicly announced business
strategy does not constitute defamation, and we note that Mr. Bezos has, to our knowledge, not objected
to the term. We further note that the probability of Mr. Bezos reading this paper is approximately equal to
the DCI of Fresenius SE, and we commend this observation to Reviewer 5's attention.
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Appendix S: Nederlandstalige Samenvatting

Extended Abstract (Dutch / Uitgebreide Samenvatting)

Dit artikel introduceert de Prometheus Index (Pl), een samengesteld kwantitatief instrument voor het
identificeren van legacy-ondernemingen met de hoogste potentiéle waardecreatie door middel van
Al-agentificatie. De index is ontwikkeld als reactie op de aankondiging van Jeff Bezos' Project
Prometheus — een fonds van naar verluidt $100 miljard dat gericht is op de acquisitie en transformatie
van traditionele industriele en dienstverlenende ondernemingen door middel van grootschalige
Al-automatisering.

De Prometheus Index is gebaseerd op twee fundamentele theoretische kaders: het Process Automation
Suitability Framework (PASF) en de Process Automation Design Engine (PADE), beide ontwikkeld door
Van Hurne (2026). Het PASF-kader classificeert bedrijfsprocessen in vier zones op basis van acht
dimensies, waaronder structuurgraad, beslissingscomplexiteit, en compliance-blootstelling. De PADE
vertaalt deze classificatie naar negen automatiseringsparadigma's, elk met specifieke technische en
organisatorische vereisten.

Een centraal inzicht van het PASF/PADE-kader is het bestaan van een automatiseringsplafond van
approximately 35% voor ondernemingen die uitsluitend gebruik maken van probabilistische
Al-architecturen. Dit plafond is het gevolg van de inherente beperkingen van huidige Large Language
Models en neurale netwerken bij het uitvoeren van processen die formele compliance-validatie vereisen.
De introductie van neurosymbolische Al — een hybride architectuur die neurale perceptie combineert
met symbolisch redeneren via een Ontological Compliance Gateway (OCG) — kan dit plafond met 20-30
procentpunten verhogen, tot een effectief bereik van 55-65%.

De Prometheus Index operationaliseert deze theoretische kaders door middel van 66 OSINT-signalen
(Open Source Intelligence), verdeeld over zeven samengestelde indices: de Operational Friction Index
(OFI), de Structural Inertia Index (Sll), de Compliance Exposure Index (CEI), de Transformation Maturity
Index (TMI), de Execution Risk Index (ERI), de Automation Saturation Index (ASI), en de Digital Culture
Index (DCI-c). Deze indices worden gecombineerd tot twee overkoepelende scores: de Agentification
Upside (AU), die het theoretische automatiseringspotentieel meet, en de Capture Probability (CP), die de
uitvoerbaarheid van dat potentieel meet.

De definitieve Prometheus Index-score wordt berekend als een niet-lineaire functie van AU en CP,
gecorrigeerd voor een Data Confidence Index (DCI) die de betrouwbaarheid van de onderliggende
OSINT-data weerspiegelt. De formule is: Pl = sigmoid(AU x CP / 100 + y x (AU x CP) + & x max(0,
AU-60) x max(0, CP-50)) x DCI, waarbij de interactietermen y en & de niet-lineaire synergie tussen hoog
AU en hoog CP vastleggen.

Een validatiestudie met 25 grote ondernemingen verdeeld over zes sectoren demonstreert de
discriminerende kracht van het model. De resultaten identificeren vier archetypes: de Sweet Spot (hoog
AU, hoog CP; n=3), de Value Trap (hoog AU, laag CP; n=8), de Already Optimised (laag AU, hoog CP;
n=5), en het Moderate Potential (gemiddeld AU en CP; n=9). De Sweet Spot-bedrijven — UnitedHealth
Group, JPMorgan Chase, en Accenture — vertegenwoordigen de primaire doelwitten voor een
Bezosification-acquisitie.
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Een uitgebreide data-audit identificeerde zeven gefabriceerde signalen en negen zwakke proxies in het
oorspronkelijke V2.0-model. De V2.1-versie verwijdert deze signalen en introduceert de Data Confidence
Index als expliciete penalty voor datakwaliteitsproblemen. De model-integriteitsscore van V2.1 bedraagt
0.829, vergeleken met een geschatte score van 0.61 voor V2.0.

De statistische validatie via Elastic Net-regressie (R2=0.937) en Gradient Boosting (R2=1.000) bevestigt
de interne consistentie van het model. SHAP-analyse identificeert de Compliance Exposure Index (CEI)
en de Operational Friction Index (OFI) als de meest invloedrijke predictoren van de Agentification Upside,
terwijl de Transformation Maturity Index (TMI) en de Execution Risk Index (ERI) de sterkste predictoren
zijn van de Capture Probability.

De auteurs concluderen dat de Prometheus Index een wetenschappelijk gefundeerd instrument biedt
voor het identificeren van ondernemingen met de hoogste potentiéle waardecreétie door Al-agentificatie.
Tegelijkertijd waarschuwen zij voor de maatschappelijke implicaties van grootschalige Bezosification: de
directe verdringing van 700.000 tot 1.650.000 werknemers bij een volledig uitgerold $100 miljard-fonds,
de concentratie van economische macht in de handen van een klein aantal fondsen, en de
systeemrisico's van een gestandaardiseerde neurosymbolische architectuur over meerdere sectoren.

De auteurs bieden dit instrument aan aan alle partijen die er gebruik van willen maken — private
equity-fondsen, beleidsmakers, vakbonden, en academici — met de aantekening dat de Prometheus
Index een beschrijvend instrument is, geen normatief oordeel. De vraag of Bezosification wenselijk is, is
een politieke vraag die buiten het bereik van dit artikel valt. De vraag welke ondernemingen het meest
kwetsbaar zijn voor Bezosification, is een empirische vraag die dit artikel beantwoordt.
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Appendix T: Data Availability Statement

In accordance with the principles of open science and reproducible research, the authors commit to
making the following materials available upon reasonable request:

(1) The complete Python scoring engine (prometheus_v21_engine.py), including all signal extraction
functions, composite index calculations, and the final Pl scoring formula. This code is available at the
Eigenvector Research GitHub repository (github.com/eigenvector-research/prometheus-index) under a
Creative Commons Attribution 4.0 International License.

(2) The complete signal catalogue (prometheus_v21_signal_catalogue.csv), including all 66 signals with
their source, extraction method, audit classification, reliability score, and weight in V2.0 and V2.1. This
dataset is available at the same GitHub repository.

(3) The complete validation dataset (prometheus_v21 results.csv), including the raw signal scores,
composite index scores, AU, CP, DCI, and final Pl scores for all 25 companies in the validation cohort.
This dataset is available at the same GitHub repository.

(4) The complete literature database (prometheus_v2_literature.csv), including all 60 referenced works
with their domain classification and the specific Prometheus Index component they inform. This dataset is
available at the same GitHub repository.

(5) The complete audit dataset (prometheus_v21_signal_audit.csv), including the audit classification,
hallucination documentation, and weight adjustment for all 66 signals. This dataset is available at the
same GitHub repository.

The authors note that the OSINT signal values for the 25 validation companies are derived from publicly
available sources and are therefore not subject to confidentiality restrictions. However, the authors
cannot guarantee the accuracy of these values, which were collected at a specific point in time and may
have changed since collection. Users of the dataset are advised to verify the signal values against current
sources before using them for investment or operational decisions.

The authors further note that the Prometheus Index is a research instrument, not a commercial product. It
is provided as-is, without warranty of any kind, express or implied. The authors accept no liability for any
investment or operational decisions made on the basis of the Prometheus Index scores. This disclaimer
is, we acknowledge, somewhat at odds with the paper's implicit suggestion that the Prometheus Index
could be used to guide a $100 billion investment fund. We commend this tension to the attention of our
readers, and note that it is entirely consistent with the satirical spirit of the paper.
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Appendix U: About Eigenvector Research

Eigenvector Research is an independent research organization based in Rotterdam, the Netherlands,
dedicated to the development of rigorous, empirically grounded frameworks for understanding and
managing the impact of artificial intelligence on organizations and society. The organization was founded
by Marco van Hurne and Bas Kemme with the explicit mission of producing research that is
simultaneously scientifically rigorous and practically relevant — a combination that the academic
establishment has historically found difficult to accommodate.

Eigenvector Research's research agenda is organized around three themes: (1) Process Agentification,
which encompasses the PASF/PADE framework and the Prometheus Index; (2) Neurosymbolic Al in
Enterprise Contexts, which encompasses the OCG architecture and its applications in regulated
industries; and (3) The Political Economy of Al, which encompasses the societal implications of
large-scale automation and the policy frameworks required to manage them.

The organization's name is a deliberate reference to the mathematical concept of an eigenvector: a
vector that, when transformed by a matrix, retains its direction while changing only in magnitude. We
chose this name because we believe that rigorous analytical frameworks are the eigenvectors of the Al
transformation: they retain their direction — toward empirical truth and practical utility — regardless of the
magnitude of the hype that surrounds them.

Eigenvector Research publishes its work through a combination of academic papers, working papers,
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